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SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K
CURRENT REPORT

PURSUANT TO SECTION 13 OR 15(d) OF THE
SECURITIES EXCHANGE ACT OF 1934

Date of report (Date of earliest event reported): June 13, 2006
MARINEMAX, INC.

(Exact Name of Registrant as Specified in its Charter)

Delaware 1-14173 59-3496957

(State or Other Jurisdiction
of Incorporation)

(Commission
File Number)

(IRS Employer
Identification No.)

18167 U.S. Highway 19 North, Suite 300, Clearwater, Florida 33764

(Address of Principal Executive Office) (Zip Code)
Registrant�s telephone number, including area code: (727) 531-1700

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of
the registrant under any of the following provisions (see General Instruction A.2 below):
o Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

o Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

o Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

o Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
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Item 1.01.   Entry into a Material Definitive Agreement.
     On June 7, 2006, we entered into an employment agreement with each of William H. McGill Jr., Michael H.
McLamb, and Edward A. Russell. The employment agreements provide for a base salary of $500,000 for Mr. McGill,
$225,000 for Mr. McLamb, and $200,000 for Mr. Russell. Each employment agreement provides for a bonus or other
incentive compensation based upon the performance of our company and the executive and such other factors as
determined to be relevant by our board of directors or compensation committee. In connection with their employment,
each of the executives may also receive options to purchase common stock or other stock-based compensation. Each
employment agreement also provides vacation benefits, reimbursement for business expenses, and the right to
participate in company-wide benefits, including insurance, pension, retirement, and other plans and programs as are
available to our executive officers. Each employment agreement contains a covenant not to compete with our
company or solicit our employees or customers for a period equal to the greater of two years immediately following
termination of employment or the period during which severance payments are being made, subject to certain
exceptions.
     We and the executive may each terminate the executive�s employment at any time. If we terminate any of the
executives without �good cause� or any of them terminates his employment with �good reason� or upon a �change in
control� of our company that is not approved by at least two-thirds of our directors or does not provide the executive
with the same position he had with us immediately prior to the change of control, as such terms are defined in the
respective agreements, the terminated executive will receive an amount equal to the average of his base salary and
bonus in the two fiscal years prior to termination (in a lump sum in the event of a change in control), for a period of
three years after the effective date of termination in the case of Mr. McGill and 18 months after the effective date of
termination in the case of Mr. McLamb and Mr. Russell; their stock options will vest and be exercisable for up to their
full term (or for such shorter period of time that would not cause the executive any adverse tax consequences) and
other stock-based compensation will not be subject to forfeiture or repurchase, subject in each case to certain
exceptions; and the benefits and insurance coverage will continue for three years after termination in the case of
Mr. McGill. In the event of his death, the agreement with Mr. McGill provides for a payment of $1.5 million to his
estate, for a six-month continuation of health, hospitalization, and similar benefits to Mr. McGill�s dependent family
members, and for all stock options to vest and be exercisable for their full term and for other stock-based
compensation to vest and not be subject to forfeiture or repurchase, subject to certain exceptions. In the event of the
death of Mr. McLamb or Mr. Russell, the agreement provides for a payment of $550,000 to the estate of Mr. McLamb
and $500,000 to the estate of Mr. Russell and for all stock options to vest and be exercisable for up to their full term
(or for such shorter period of time that would not cause the executive any adverse tax consequences) and for other
stock-based compensation to vest and not be subject to forfeiture or repurchase, subject to certain exceptions. In the
event of disability, the employment agreement of each executive provides for the payment
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in a lump sum of the average of his base salary and bonus in the two fiscal years prior to disability for one year and for
all stock options to vest and be exercisable for up to full term (or for such shorter period of time that would not cause
the executive any adverse tax consequences) and for other stock-based compensation to vest and not be subject to
forfeiture or repurchase, subject to certain exceptions. Mr. McGill�s employment agreement provides for retirement
benefits if Mr. McGill retires upon his decision or our request upon reaching the age of 68 consisting of the payment
to Mr. McGill for two years of an amount equal to 50% of the average of the base salary and bonus paid to him for the
two fiscal years prior to retirement, medicare supplemental medical coverage for life, the continuation of life
insurance benefits for a period of three years after retirement, the vesting and continuation of stock options for up to
their full term (or for such shorter period of time that would not cause the executive any adverse tax consequences)
and the vesting and termination of any forfeiture or repurchase provisions of other stock-based compensation. In
addition, the employment agreements with Mr. McGill and Mr. McLamb provide for a gross up for any excise taxes
for which they are liable under Section 4999 of the Internal Revenue Code of 1986, as amended, in connection with a
change of control.
Item 9.01.   Financial Statements and Exhibits.

(d) Exhibits.

Exhibit
Number Description

10.3(h)
Employment Agreement dated as of June 7, 2006 between the Registrant and William H. McGill,
Jr.

10.3(i)
Employment Agreement dated as of June 7, 2006 between the Registrant and Michael H.
McLamb.

10.3(j) Employment Agreement dated as of June 7, 2006 between the Registrant and Edward A. Russell.
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SIGNATURES
     Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to
be signed on its behalf by the undersigned hereunto duly authorized.

Date: June 13, 2006 MARINEMAX, INC.

By:  /s/ Michael H. McLamb
Michael H. McLamb
Executive Vice President,
Chief Financial Officer, and Secretary 
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EXHIBIT INDEX

Exhibit
Number Description

10.3(h) Employment Agreement dated as of June 7, 2006 between the Registrant and William H. McGill, Jr.

10.3(i) Employment Agreement dated as of June 7, 2006 between the Registrant and Michael H. McLamb.

10.3(j) Employment Agreement dated as of June 7, 2006 between the Registrant and Edward A. Russell.
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