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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D. C. 20549

FORM 10-Q

x  QUARTERLY REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES EXCHANGE
ACT OF 1934.
For the quarterly period ended March 31, 2011

OR

TRANSITION REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES EXCHANGE
ACT OF 1934.

For the transition period from to

Commission File Number 0-14948

FISERV, INC.

(Exact Name of Registrant as Specified in Its Charter)
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WISCONSIN 39-1506125
(State or Other Jurisdiction of (I. R. S. Employer
Incorporation or Organization) Identification No.)
255 FISERYV DRIVE, BROOKFIELD, WI 53045
(Address of Principal Executive Offices) (Zip Code)

(262) 879-5000

(Registrant s Telephone Number, Including Area Code)

Indicate by check mark whether the registrant: (1) has filed all reports required to be filed by Section 13 or 15(d) of the Securities Exchange Act
of 1934 during the preceding 12 months (or for such shorter period that the registrant was required to file such reports), and (2) has been subject
to such filing requirements for the past 90 days. Yes x No ~

Indicate by check mark whether the registrant has submitted electronically and posted on its corporate Web site, if any, every Interactive Data
File required to be submitted and posted pursuant to Rule 405 of Regulation S-T during the preceding 12 months (or for such shorter period that
the registrant was required to submit and post such files). Yes x No ~

Indicate by check mark whether the registrant is a large accelerated filer, an accelerated filer, a non-accelerated filer, or a smaller reporting
company. See definitions of large accelerated filer,  accelerated filer and smaller reporting company in Rule 12b-2 of the Exchange Act.

Large accelerated filer x Accelerated filer

Non-accelerated filer Smaller reporting company
Indicate by check mark whether the registrant is a shell company (as defined in Rule 12b-2 of the Exchange Act). Yes ©~ No x

As of April 29, 2011, there were 143,611,172 shares of common stock, $.01 par value, of the registrant outstanding.
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PART I. FINANCIAL INFORMATION

ITEM1. FINANCIAL STATEMENTS
FISERY, INC.

CONDENSED CONSOLIDATED STATEMENTS OF INCOME

(In millions, except per share data)

(Unaudited)
Three Months Ended
March 31,
2011 2010

Revenue:
Processing and services $ 862 $ 831
Product 186 177
Total revenue 1,048 1,008
Expenses:
Cost of processing and services 474 462
Cost of product 150 136
Selling, general and administrative 203 172
Total expenses 827 770
Operating income 221 238
Interest expense, net 45) 45)
Income from continuing operations before income taxes and income from investment in unconsolidated affiliate 176 193
Income tax provision (64) (73)
Income from investment in unconsolidated affiliate 2 3
Income from continuing operations 114 123
Loss from discontinued operations, net of income taxes 2) )
Net income $ 112 $ 121
Net income (loss) per share - basic:
Continuing operations $ 0.78 $ 0.81
Discontinued operations (0.01) (0.01)
Total $ 0.77 $ 0.79
Net income (loss) per share - diluted:
Continuing operations $ 0.77 $ 0.80
Discontinued operations (0.01) (0.01)
Total $ 0.76 $ 0.79
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Shares used in computing net income (loss) per share:

Basic 145.9 152.5

Diluted 147.7 153.7
See accompanying notes to condensed consolidated financial statements.
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FISERYV, INC.

CONDENSED CONSOLIDATED BALANCE SHEETS

(In millions)

(Unaudited)

ASSETS
Cash and cash equivalents
Trade accounts receivable, net
Deferred income taxes
Prepaid expenses and other current assets

Total current assets
Property and equipment, net
Intangible assets, net
Goodwill

Other long-term assets

Total assets

LIABILITIES AND SHAREHOLDERS EQUITY
Accounts payable and accrued expenses
Current maturities of long-term debt
Deferred revenue

Total current liabilities
Long-term debt

Deferred income taxes
Other long-term liabilities

Total liabilities

Commitments and contingencies

Shareholders equity:

Preferred stock, no par value: 25.0 million shares authorized; none issued

Common stock, $0.01 par value: 450.0 million shares authorized; 197.9 million shares issued
Additional paid-in capital

Accumulated other comprehensive loss

Retained earnings

Treasury stock, at cost, 54.2 million and 51.0 million shares

Total shareholders equity

Total liabilities and shareholders equity

See accompanying notes to condensed consolidated financial statements.
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March 31,
2011

$ 517
528

40

261

1,346
276
1,895
4,388
352

$ 8,257

$ 594

349

946
3,352
648
173

5,119

2

753
(41)

4,979
(2,555)

3,138

$ 8,257

December 31,
2010

$ 563
572

37

245

1,417
267
1,879
4,377
341

$ 8,281

$ 537

351

891
3,353
627
181

5,052

2

750
(50)

4,867
(2,340)

3,229

$ 8,281
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FISERYV, INC.

CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS

(In millions)

(Unaudited)
Three Months Ended
March 31,
2011 2010

Cash flows from operating activities:
Net income $ 112 $ 121
Adjustment for discontinued operations 2 2
Adjustments to reconcile net income to net cash provided by operating activities from continuing operations:
Depreciation and other amortization 47 47
Amortization of acquisition-related intangible assets 38 37
Share-based compensation 12 10
Deferred income taxes 4 5
Other non-cash items ) (10)
Changes in assets and liabilities, net of effects from acquisitions:
Trade accounts receivable 48 39
Prepaid expenses and other assets 24) (12)
Accounts payable and other liabilities 57 11
Deferred revenue @) 10
Net cash provided by operating activities from continuing operations 283 260
Cash flows from investing activities:
Capital expenditures, including capitalization of software costs (56) (42)
Payment for acquisitions of businesses, net of cash acquired (49)
Other investing activities 6) 7
Net cash used in investing activities from continuing operations (111) 35)
Cash flows from financing activities:
Repayments of long-term debt (€} (126)
Issuance of common stock and treasury stock 32 21
Purchases of treasury stock (252) (71)
Other financing activities 3 5
Net cash used in financing activities from continuing operations (218) (171)
Net change in cash and cash equivalents from continuing operations (46) 54
Net operating cash flows from discontinued operations (1)
Beginning balance 563 363
Ending balance $ 517 $ 416

See accompanying notes to condensed consolidated financial statements.
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FISERYV, INC.
NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS
1. Principles of Consolidation

The condensed consolidated financial statements for the three-months ended March 31, 2011 and 2010 are unaudited. In the opinion of
management, all adjustments necessary for a fair presentation of the condensed consolidated financial statements have been included. Such
adjustments consisted of normal recurring items. Interim results are not necessarily indicative of results for a full year. The condensed
consolidated financial statements and accompanying notes are presented as permitted by Form 10-Q and do not contain certain information
included in the annual consolidated financial statements and accompanying notes of Fiserv, Inc. (the Company ). These interim condensed
consolidated financial statements should be read in conjunction with the consolidated financial statements and accompanying notes included in
the Company s Annual Report on Form 10-K for the year ended December 31, 2010.

The condensed consolidated financial statements include the accounts of Fiserv, Inc. and all 100% owned subsidiaries. Investments in less than
50% owned affiliates in which the Company has significant influence are accounted for using the equity method of accounting. All
intercompany transactions and balances have been eliminated in consolidation.

2. Acquisitions

In the first quarter of 2011, the Company completed the acquisition of Mobile Commerce Ltd. ( M-Com ), an international mobile banking and
payments provider, and two other companies for a total purchase price of $49 million, net of cash acquired. The Company expects M-Com to
enhance its existing mobile channel and payments capabilities and expects the other acquired companies to add or enhance specific products or
services to those that the Company currently provides. As of March 31, 2011, the preliminary purchase price allocations for these acquisitions
resulted in technology and customer intangible assets of approximately $40 million, and the remaining purchase price was primarily allocated to
goodwill. The results of operations of all acquired businesses have been included in the accompanying condensed consolidated statements of
income from the dates of acquisition. Pro forma information for these acquisitions is not provided because they did not have a material effect on
the Company s results of operations.

3. Fair Value Measurements

The Company applies fair value accounting for all assets and liabilities that are recognized or disclosed at fair value in its financial statements on
a recurring basis. Fair value represents the amount that would be received from selling an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date. When determining the fair value measurements for assets and liabilities, which
are required to be recorded at fair value, the Company considers the principal or most advantageous market and the market-based risk
measurements or assumptions that market participants would use in pricing the asset or liability.

The fair values of cash equivalents, trade accounts receivable, settlement assets and obligations, accounts payable and accrued expenses
approximate the carrying values due to the short period of time to maturity. The fair value of interest rate hedge contracts is described in Note 8
and was based on valuation models using inputs which are available through third party dealers and are related to market price risk, such as the
LIBOR interest rate curve, credit risk and time value. The fair value of long-term debt totaled $3.5 billion at March 31, 2011 and December 31,
2010 and was estimated using discounted cash flows based on the Company s current incremental borrowing rates or quoted prices in active
markets.

4. Share-Based Compensation

The Company recognized $12 million and $10 million of share-based compensation expense during the three months ended March 31, 2011 and
2010, respectively. The Company s annual grant of share-based awards generally occurs in the first quarter. During the first quarter of 2011, the
Company granted 1.0 million stock options and 0.3 million restricted stock units at weighted-average estimated fair values of $22.68 and $61.67,
respectively. During the first quarter of 2010, the Company granted 1.1 million stock options and 0.4 million restricted stock units at
weighted-average estimated fair values of $17.48 and $47.73, respectively. During the first quarter of 2011 and 2010, stock options to purchase
0.7 million shares and 0.8 million shares, respectively, were exercised.
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5. Shares Used in Computing Net Income Per Share

The computation of shares used in calculating basic and diluted net income per common share is as follows:

Three Months Ended
March 31,
(In millions) 2011 2010
Weighted-average shares outstanding used for the calculation of net income per share - basic 145.9 152.5
Common stock equivalents 1.8 1.2
Total shares used for the calculation of net income per share - diluted 147.7 153.7

For the three months ended March 31, 2011 and 2010, stock options for 0.5 million and 2.5 million shares, respectively, were excluded from the
calculation of diluted weighted-average outstanding shares because their impact was anti-dilutive.

6. Comprehensive Income

Comprehensive income was as follows:

&nbs 45 1998
Officer and Secretary

Morton S. Taubman Director and Chairman 65 2006
of the
Audit Committee

Ronald S. Oxley Director and Executive 62 2006
Vice
President — Sales and
Marketing

Steve L. Komar has served as a director since December 1997 and became Chairman of the Board of Directors in
October 2001. Mr. Komar has also served as Chief Executive Officer since December 2001. From June 2000 until
December 2001, Mr. Komar served as a founding partner in C-III Holdings, a development stage financial services
company. From 1991 to June 2000, Mr. Komar served as Group Executive Vice President of Fiserv, Inc., a company
that provides advanced data processing services and related products to the financial industry. From 1980 to 1991,
Mr. Komar served in a number of financial management positions with CitiGroup, including the role of Chief
Financial Officer of Diners Club International and Citicorp Information Resources, respectively. Mr. Komar is a
graduate of the City University of New York with a Bachelor of Science Degree in Accounting and holds a Masters
Degree in Finance from Pace University. Mr. Komar serves on the Board of Directors for a term expiring at the 2011
Annual Meeting of Shareholders.

James T. McCubbin has served as a director and as our Secretary since November 1998. Since August 1998, Mr.
McCubbin has also served as our Executive Vice President and Chief Financial Officer. Prior to that time, from
December 1997 to August 1998, Mr. McCubbin served as Vice President, Controller, Assistant Secretary and
Treasurer. Prior to the commencement of his employment with WidePoint in November 1997, Mr. McCubbin held
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various financial management positions with several companies in the financial and government sectors. Mr.
McCubbin also presently serves on the Board of Directors of Tianjin Pharmaceutical Company and is Chairman of its
Audit Committee, Nominating Committee, and Compensation Committee. Mr. McCubbin also serves on the Board of
Directors of The Quigley Corporation and serves on their Audit Committee. Mr. McCubbin was also on the Board of
Directors of Redmile Entertainment until his resignation on March 1, 2008. Mr. McCubbin provides financial
consulting services and has served on various Boards of Directors over the past seven years. Mr. McCubbin is a
graduate of the University of Maryland with a Bachelor of Science Degree in Finance and a Masters Degree in
International Management. Mr. McCubbin serves on the Board of Directors for a term expiring at the 2011 Annual
Meeting of Shareholders.
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Morton S. Taubman has served as a director since his appointment on March 10, 2006 to serve out the remaining term
of G.W. Norman Wareham who resigned his position on March 7, 2006. Mr. Taubman is also the Chairman of the
Audit Committee and is a member of the Compensation Committee and the Corporate Governance and Nominating
Committee. Mr. Taubman is an attorney and certified public accountant with an expertise in corporate law,
government contracting and international relations. Prior to forming his own law firm, Mr. Taubman was the senior
vice president and general counsel to DIGICON Corporation, an IT and telecommunications company. Before joining
DIGICON, he was a senior and executive partner at Ginsburg, Feldman and Bress, LLP, an established Washington,
D.C. firm that provided expertise in tax, telecommunications, litigation, federal regulatory issues, capital reformation,
government contracting and international issues. Before that, he was a founding partner at a number of law firms, was
the partner-in-charge of the Washington D.C. office of Laventhol & Harworth, a partner at Coopers & Lybrand and a
special agent with the U.S. Treasury Department. Mr. Taubman has been an adjunct law professor for more than 15
years at Georgetown University and George Washington University. He presently also serves as special corporate
counsel to Global Options Group, Inc. and Global Options, Inc., a company focusing on U.S. federal security services
and as general counsel to Interior Systems, Inc. d/b/a ISI Professional Services, a United States federal contractor. He
holds a Bachelor of Science Degree in Accounting from the University of Baltimore, a Juris Doctor Degree from the
University of Baltimore Law School, and a Masters of Law Degree from Georgetown University. Mr. Taubman serves
on the Board of Directors for a term expiring at the 2010 Annual Meeting of Shareholders.

Ronald S. Oxley has served as a director since his appointment on August 15, 2006. Mr. Oxley became the Executive
Vice President — Sales and Marketing for the Company in May 2008 and as a result, resigned from his position as
Chairman of the Corporate Governance and Nominating Committee, and member of the Audit Committee and
Compensation Committee. Mr. Oxley has had a distinguished career within the U.S. federal government and industry.
His U.S. federal government career spanned almost 28 years with the Office of the Secretary of Defense and with the
Departments of the Navy, Army and Air Force where he held various senior level executive positions. The last nine
years of his federal career were at the Office of the Secretary of Defense where he monitored the development of the
office's defense-wide strategic vision and implementation plan for command, control, communications, intelligence,
surveillance and reconnaissance. Subsequent to his U.S. federal government career he also successfully honed his
business skills as a senior level executive with several prominent U.S. federal government contractors that included
Litton/PRC, Emergent Information Technologies, and L-3 Communications. Mr. Oxley currently serves as an
executive vice president of ARC International Corporation. ARC specializes in providing domestic and international
middle-market and emerging growth companies with a broad range of strategic advisory services. Prior to joining
ARC in 2004, Mr. Oxley was president and general manager of L-3 Communications Analytics Corporation based in
Vienna, Virginia. L-3 Communications is a provider of information technology solutions to both industry and
government, primarily in the aerospace and defense arena. Mr. Oxley served in the same capacity at Emergent
Information Technologies, Inc. prior to being acquired by L-3 Communications in November 2001. He came to
Emergent in April 2000 from Litton/PRC Inc, where he was senior vice president of business development and
marketing. Before joining Litton/PRC in 1996, Mr. Oxley spent more than 28 years in the U.S. federal government,
during which he was awarded a series of Meritorious Service Awards and was nominated for a Presidential Executive
Career Award in 1996. Mr. Oxley holds a top secret SCI clearance with life style polygraph. He holds a Masters of
Science Degree in Systems Management from the University of Southern California and a Bachelor of Science Degree
in Business Administration from the California State University. He served in the U.S. Army from 1966 to 1968,
including a tour of duty in Vietnam. Mr. Oxley serves on the Board of Directors for a term expiring at the 2010
Annual Meeting of Shareholders.
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PROPOSAL TWO
AMENDMENT OF 2008 STOCK INCENTIVE PLAN

General

Our Board of Directors adopted the 2008 Stock Incentive Plan (the “2008 Plan”) on December 18, 2007 and our
shareholders ratified the 2008 Plan on December 18, 2008. Upon the recommendation of the Compensation
Committee, the Board of Directors, effective November 9, 2009, adopted an amendment to the 2008 Plan (the
“Amended 2008 Plan”) which is summarized below and which is subject to the approval by the shareholders of the
Company.

Summary of Amendment to the 2008 Plan

The only change between the original 2008 Plan and the Amended 2008 Plan is that the Amended 2008 Plan

authorizes the grant or award of restricted stock and restricted stock units in addition to the other items that may be

granted or awarded under the terms of the original 2008 Plan. The Board of Directors and its Compensation

Committee believe that it is necessary to amend the 2008 Plan to permit the Company to make the awards in order for

the Company to remain competitive in its ability to incentivize directors, officers, key employees and consultants of

the Company and its subsidiaries. The equity-based awards authorized by the Amended 2008 Plan are intended to

continue to align the interests of participants with those of the Company’s shareholders by providing participants with
a proprietary interest in pursuing the long-term growth and financial success of the Company.

The Compensation Committee may grant restricted stock awards under the Amended 2008 Plan either in the form of a

restricted stock purchase right, which gives the recipient the right to purchase restricted shares of the Company’s
common stock, or in the form of a restricted stock bonus, which gives the recipient restricted shares of the Company’s
common stock in consideration for the recipient’s services to the Company. The Compensation Committee determines
the purchase price payable under a restricted stock purchase award, which may be less than the then current fair

market value of the Company’s common stock since the shares to be acquired will be restricted stock which will be
subject to vesting conditions based on such service or performance goals as the Compensation Committee specifies,

and the shares acquired may not be transferred by the participant until vested.

16

Table of Contents 14



Edgar Filing: FISERV INC - Form 10-Q

The Compensation Committee may also grant restricted stock units under the Amended 2008 Plan. Restricted stock
units represent a right to receive restricted shares of the Company’s common stock at a future date. The Compensation
Committee, in its discretion, may provide for settlement of any restricted stock unit by payment to the participant in
shares of the Company’s common stock, or in cash in an amount equal to the fair market value on the payment date of
the shares of stock issuable to the participant. No monetary payment is required for receipt of restricted stock units or
the shares issued in settlement of the award, the consideration for which is the recipient’s services to the
Company. The Compensation Committee may grant restricted stock unit awards subject to the attainment of
performance goals or may make the awards subject to vesting conditions based on service.

The 2008 Plan contained a reference to a defined term, “Change in Control”, which was previously undefined in the
2008 Plan. The Amended 2008 Plan has been corrected to include the definition of “Change in Control.” The changes
described in this paragraph have been made for clarification purposes only in the Amended 2008 Plan.

The above summary of these few changes between the 2008 Plan and the Amended 2008 Plan is qualified in its
entirety by reference to the full text of the Amended 2008 Plan, a copy of which is attached hereto as Appendix 1 and
which reflects the proposed changes in the form of underlined text.

The SEC rules require that we also provide a summary of all material provisions of the entire Amended 2008 Plan,
even though all other provisions of the Amended 2008 Plan are exactly the same as the original 2008 Plan, except
only as described above for the addition of (a) restricted stock and restricted stock units under the Amended 2008 Plan
and (b) a definition of “Change in Control” previously absent from the 2008 Plan. In compliance with the SEC rules,
the following is a summary of all material terms of the Amended 2008 Plan, which summary is the same summary
which was provided last year by the Company to its shareholders when our shareholders approved the 2008 Plan.

Summary of Material Terms of the Amended 2008 Plan

The following is a summary of the terms of the Amended 2008 Plan, which terms are materially the same as the terms
of the 2008 Plan, other than with respect to the addition to the 2008 Amended Plan of (i) restricted stock and restricted
stock units under the 2008 Amended Plan; and (ii) a definition of “Change in Control” previously absent from the 2008
Plan. This summary is qualified in its entirety by reference to the full text of the Amended 2008 Plan, a copy of which
is attached hereto as Appendix 1. All capitalized terms which are not defined in this summary are defined in the
Amended 2008 Plan attached hereto.

17
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The Amended 2008 Plan authorizes the grant or award of the following (collectively, the “2008 Awards”): Incentive
Stock Options, Non-Qualified Stock Options, Stock Appreciation Rights (“SARS”), Dividend Equivalent Rights,
Performance Unit Awards, Phantom Shares, Restricted Stock Awards and Restricted Stock Units.

Purpose

The Amended 2008 Plan is intended to (a) provide incentive to officers and key employees of the Company and its
Affiliates to stimulate their efforts toward the continued success of the Company and to operate and manage the
business in a manner that will provide for the long-term growth and profitability of the Company; (b) encourage stock
ownership by directors, officers and key employees by providing them with a means to acquire a proprietary interest
in the Company, acquire shares of Stock, or to receive compensation which is based upon appreciation in the value of
Stock; and (c) provide a means of obtaining, rewarding and retaining key personnel and consultants.

Effective Date and Expiration of the Amended 2008 Plan

The Amended 2008 Plan was adopted by the Board of Directors effective November 9, 2009, subject to approval by
shareholders of the Company. Unless earlier terminated by the Board of Directors, the Amended 2008 Plan will
terminate on the earlier of December 17, 2017, or the date on which all shares of the Company’s stock available for
issuance under the Amended 2008 Plan have been issued pursuant to the exercise or settlement, as applicable, of 2008
Awards granted under the Amended 2008 Plan. No 2008 Awards may be granted under the Amended 2008 Plan after
its termination date, but 2008 Awards granted prior to the termination date may extend beyond that date.

Administration of the Amended 2008 Plan

The Amended 2008 Plan is administered by the Compensation Committee (the “Committee”) of the Board of Directors
of the Company consisting of directors appointed by the Board. The Committee has the authority to determine the
individuals to whom 2008 Awards are granted and, subject to the provisions of the Amended 2008 Plan, the terms of

the 2008 Awards granted and, in the case of Stock Options, whether such Stock Options are incentive stock options
under Section 422A of the Code (“ISOs”) or non-qualified stock options (“NQSOs”). (ISOs and NQSOs granted under the
Plan are collectively referred to hereinafter as “Options.”).

Eligible Employees

The Amended 2008 Plan provides for the granting of 2008 Awards to directors, officers, key employees and
consultants of the Company that are selected by the Committee. However, ISOs may be granted only to executive
officers and key employees of the Company and its subsidiaries that are selected by the Committee. The Company
has not determined the specific amounts of options or persons to whom additional options will be granted in the
future.
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Number of Authorized Shares

Subject to possible adjustment in the event of a recapitalization, stock split or similar transaction, a total of 6,015,438
shares of Common Stock currently are authorized for possible issuance under the Amended 2008 Plan. As of
November 10, 2009, Options to purchase a total of 1,505,000 shares of Common Stock under the Plan, at prices
ranging from $0.54 to $1.22 per share, were outstanding. Therefore, 4,501,438 shares are available for the granting of
additional options in the future. Shares of Common Stock subject to Options that lapse or are canceled in the future
will become available for issuance pursuant to other Options to be granted under the Amended 2008 Plan.

Option Exercise and Payment

The aggregate fair market value of the shares of Common Stock with respect to which ISOs granted under the
Amended 2008 Plan are exercisable for the first time by an optionee during any calendar year may not exceed
$100,000. Furthermore, no ISO may be granted under the Amended 2008 Plan to any person who, as the time of the
grant, owns capital stock of the Company possessing more than 10% of the total combined voting power of the
Company, unless the exercise price of the ISO is at least 110% of the fair market value on the date of grant of the
shares of Common Stock subject to the ISO, and the term of the ISO does not exceed five years from the date of grant.

The exercise price of ISOs as well as NQSOs under the Amended 2008 Plan may not be less than the fair market
value of the Common Stock on the date of the Option grant. In some cases, as discussed above, the exercise price of
ISOs may not be less than 110% of the fair market value of the Common Stock on the date of grant. “Fair Market
Value” means per share of Stock on a particular date, the last sales price on such date on the national securities
exchange on which the Stock is then traded, as reported in The Wall Street Journal, or if no sales of Stock occur on the
date in question, on the last preceding date on which there was a sale on such exchange. If the shares of Stock are not
listed on a national securities exchange, but are traded in an over-the-counter market, the last sales price (or, if there is
no last sales price reported, the average of the closing bid and asked prices) for the Stock on that market, will be used.
If the Stock is neither listed on a national securities exchange nor traded in an over-the-counter market, the price
determined by the Committee, in its discretion, will be used.

The Amended 2008 Plan currently requires that the exercise price of an ISO granted thereunder be paid for (i) in cash,
(i1) in shares of Common Stock already owned by the optionee and valued at their fair market value on the date of
exercise of the Option, (iii) by requesting the Company to withhold from the number of shares of Common Stock
otherwise issuable upon exercise of the Option that number of shares of Common Stock having an aggregate fair
market value on the date of exercise equal to the Option price for all the shares of Common Stock subject to such
exercise or (iv) by a combination of (i), (ii) and/or (iii) above, in the manner provided in the Option agreement entered
into in connection with each Option.
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No Option granted under the Amended 2008 Plan may be exercised after the expiration of 10 years from the date it
was granted. No Option granted under the Amended 2008 Plan will become exercisable until at least six months
following its date of grant.

Subject to the above limitations, provisions relating to the time or times at which an Option may be exercisable will be
included in the Option agreement entered into by the Company and an optionee upon the granting of an Option.
Options granted under the Amended 2008 Plan are non-transferable by the optionee otherwise than by will or the laws
of descent and distribution and are exercisable during the optionee’s lifetime only by him or her.

Adjustments Upon Changes in Capitalization

In the event a change in the Company’s capitalization results from a stock split or payment of a stock dividend or any
other increase or decrease in the number of shares of Common Stock effected without the receipt of consideration,

appropriate adjustments will be made in the exercise price of and number of shares subject to all outstanding Options.

In the event of a proposed dissolution or liquidation of the Company, each Option will terminate unless otherwise

provided by the Board of Directors. In the event of a proposed sale of substantially all of the assets of the Company,

or the merger of the Company with or into another corporation, outstanding Options will be assumed or equivalent

options will be substituted unless the Board of Directors makes the Options fully exercisable prior to the merger. If the

Board makes an Option terminate upon a merger or sale of assets, the Board will notify the optionee that the Option

will be fully exercisable for a period of 30 days from the date of such notice and the Option will terminate upon the

expiration of such period.

Amendment and Termination of the Plan

The Board of Directors at any time may amend or terminate the Amended 2008 Plan without shareholder approval;
provided, however, the Board of Directors may condition any amendment of the approval of shareholders of the
Company if such approval is necessary or advisable with respect to tax, securities or other applicable laws. No
termination or amendment without the consent of the holder of any Awards may adversely affect the rights of the
Participant under such Awards.

20
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Federal Income Tax Consequences

The grant or exercise of an ISO generally will not result in taxable income to the optionee. However, the amount by

which the fair market value of the shares of Common Stock at the time of the exercise of an ISO exceeds the exercise

price will be included in determining the optionee’s alternative minimum tax under the Code. Generally, if shares
acquired upon the exercise of an ISO are sold more than two years from the date of grant of the ISO and more than

one year from the date of exercise, the amount, if any, by which the sale price of such shares exceeds the exercise

price will qualify as a long-term capital gain and will not be subject to ordinary income tax rates. If those holding

periods are satisfied, no deduction will be available to the Company upon the sale of shares acquired through the

exercise of an ISO. If the optionee disposes of the shares before expiration of those holding periods, the optionee will

realize at the time of such disposition taxable ordinary income equal to the lesser of (i) the excess of the shares’ fair
market value on the date of exercise over the exercise price or (ii) the optionee’s actual gain, if any, on the purchase
and sale.

The grant of a NQSO generally will not result in taxable income to the optionee. However, upon exercise of a NQSO,
the excess of the fair market value of the shares of Common Stock on the exercise date over the exercise price
generally will constitute ordinary taxable income to the optionee. In the event of a subsequent sale of shares acquired
upon exercise of a NQSO, the amount, if any, by which the sale price of such shares after the date of exercise of the
NQSO exceeds the exercise price of the NQSO will generally qualify as a capital gain. The Company will be entitled
to a deduction for federal income tax purposes at the same time and in the same amount as the ordinary income
recognized by the optionee, provided any federal income tax withholding requirements are satisfied.

Section 409A

Section 409A of the Code, which became effective January 1, 2005, imposes certain restrictions on amounts deferred
under non-qualified deferred compensation plans and a 20% excise tax on amounts that are subject to, but do not
comply with, Section 409A of the Code. Section 409A of the Code includes a broad definition of non-qualified
deferred compensation plans, which includes certain types of equity incentive compensation. It is intended that the
2008 Awards granted under the Amended 2008 Plan will comply with or be exempt from the requirements of Section
409A of the Code and the Treasury Regulations promulgated thereunder (and any subsequent notices or guidance
issued by the Internal Revenue Service).

Amended 2008 Plan Benefits

Restricted Stock Awards or Restricted Stock Units granted under the Amended 2008 Plan will be granted at the
discretion of the Committee, and are not yet determinable. Benefits attributable to any Restricted Stock Awards or
Restricted Stock Units granted under the Plan will depend on a number of factors, including the fair market value of
our common stock on future dates, and actual Company performance compared with performance goals established
with respect to such Restricted Stock Awards or Restricted Stock Units, if any.
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THE BOARD OF DIRECTORS RECOMMENDS THAT SHAREHOLDERS VOTE IN FAVOR OF THE
AMENDED AND RESTATED 2008 STOCK INCENTIVE PLAN.
PROPOSAL THREE - INDEPENDENT ACCOUNTANTS

The Audit Committee, which consists entirely of independent directors, is recommending approval of its appointment
of Moss Adams LLP as independent accountants for WidePoint to audit its consolidated financial statements for the
year ending December 31, 2009 and to perform audit-related services, including review of our quarterly interim
financial information and periodic reports and registration statements filed with the SEC and consultation in
connection with various accounting and financial reporting matters. If the shareholders do not approve the
appointment of Moss Adams LLP, the Audit Committee will reconsider the appointment.

Moss Adams LLP provided audit and other services in 2009 for the Company’s audit of its consolidated financial
statements for the year ended December 31, 2008. Moss Adams LLP also provided audit and other services in 2008
for the Company’s audit of its consolidated financial statements for the year ended December 31, 2007 and in 2007 for
the Company’s audit of its consolidated financial statements for the year ended December 31, 2006, as a result of its
acquisition of Epstein Weber & Conover PLC in January 2007. Effective January 1, 2007, Epstein, Weber &
Conover, PLC (“EWC”) combined its practice with Moss Adams LLP (“Moss Adams”) and therefore EWC resigned as
the independent registered public accounting firm of the Company, as a result of which Moss Adams became the
independent registered public accounting firm of the Company. The Company was notified of such resignation on
January 22, 2007. According to information provided to the Company, all of the partners of EWC became partners of
Moss Adams. Previously, on February 24, 2006, the Company had engaged EWC as its independent registered public
accounting firm. From the date of engagement through January 22, 2007, there were no disagreements (within the
meaning of Item 304 of Regulation S-K) between the Company and EWC on any matters of accounting principles or
practices, financial statement disclosure or auditing scope or procedure, which, if not resolved to the satisfaction of
EWC, would have been referred to in its report. EWC’s report on the Company’s financial statements for the year ended
December 31, 2005 did not contain an adverse opinion or a disclaimer of opinion and was not qualified or modified as
to uncertainty, audit scope, or accounting principles. On January 22, 2007, the Audit Committee of the Board of
Directors of the Company engaged Moss Adams to serve as its new independent accounting firm effective January 22,
2007. During the fiscal years ended December 31, 2005 and December 31, 2006 and during the subsequent period
prior to the engagement of Moss Adams as its new independent accounting firm, the Company did not consult with
Moss Adams regarding either (i) the application of accounting principles to a specified transaction or the type of audit
opinion that might be rendered on the Company’s financial statements or (ii) any matter that was either the subject of a
disagreement or a reportable event (as defined in Item 304 of Regulation S-K).
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A resolution will be presented at the Annual Meeting to ratify the appointment by the Company’s Board of Directors of
Moss Adams LLP to serve as the Company’s independent public accountants for the fiscal year ending December 31,
2009. A majority vote of the Company's outstanding shares of Common Stock present or represented at the Annual
Meeting is required for ratification. A representative of Moss Adams LLP will be available either via phone or in
person at the Annual Meeting to answer appropriate questions concerning the Company’s financial statements and to
make a statement if he desires to do so.

THE BOARD OF DIRECTORS RECOMMENDS THAT SHAREHOLDERS VOTE IN FAVOR OF THE
RATIFICATION OF THE COMPANY’S AUDITORS.

AUDIT COMMITTEE REPORT
Overview

The Board of Directors has an Audit Committee, which conducted four meetings during 2008 and presently consists
of Morton Taubman, James Ritter, and George Norwood. Under the corporate governance listing standards of the
NYSE Amex, Messrs. Taubman, Ritter, and Norwood are “independent” directors. The Audit Committee is responsible
for meeting with the Company’s independent accountants to review the proposed scope of the annual audit of the
Company’s books and records, reviewing the findings of the independent accountants upon completion of the annual
audit, and reporting to the Board of Directors with respect thereto. All of the members of the Audit Committee are
considered by the Board to be financially literate and the Board has determined that Mr. Taubman is deemed to be an
“audit committee financial expert” as defined by the rules of the SEC.

Financial Statement Review

The Audit Committee has: (a) reviewed and discussed the audited financial statements with the management of the
Company; (b) discussed with the Company's independent auditors, Moss Adams LLP, the matters required to be
discussed by Statement on Auditing Standards No. 61; (c) received from the Company's independent auditors the
written disclosures and the letter required by Independence Standards Board Standard No. 1, and has discussed with
the Company's independent auditors their independence; and (d) based on the review and discussions referred to in
clauses (a), (b) and (c¢) above, recommended to the Board that the audited financial statements be included in the
Company's Annual Report on Form 10-K for fiscal year 2008 for filing with the SEC.
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Audit Committee Policies and Procedures For Pre-Approval of Independent Auditor Services

The following describes the Audit Committee’s policies and procedures regarding pre-approval of the engagement of
the Company’s independent auditor to perform audit as well as permissible non-audit services for the Company.

For audit services, the independent auditor will provide the Committee with an engagement letter during the
March-May quarter of each year outlining the scope of the audit services proposed to be performed in connection with
the audit of the current fiscal year. If agreed to by the Committee, the engagement letter will be formally accepted by
the Committee at an Audit Committee meeting held as soon as practicable following receipt of the engagement
letter. The independent auditor will submit to the Committee for approval an audit services fee proposal after
acceptance of the engagement letter.

For non-audit services, Company management may submit to the Committee for approval (during May through
September of each fiscal year) the list of non-audit services that it recommends the Committee engage the independent
auditor to provide for the fiscal year. The list of services must be detailed as to the particular service and may not call
for broad categorical approvals. Company management and the independent auditor will each confirm to the Audit
Committee that each non-audit service on the list is permissible under all applicable legal requirements. In addition to
the list of planned non-audit services, a budget estimating non-audit service spending for the fiscal year may be
provided. The Committee will consider for approval both the list of permissible non-audit services and the budget for
such services. The Committee will be informed routinely as to the non-audit services actually provided by the
independent auditor pursuant to this pre-approval process.

To ensure prompt handling of unexpected matters, the Audit Committee delegates to its Chairman the authority to
amend or modify the list of approved permissible non-audit services and fees. The Chairman will report any action
taken pursuant to this delegation to the Committee at its next meeting.

All audit and non-audit services provided to the Company are required to be pre-approved by the Committee. The
Chief Financial Officer of the Company will be responsible for tracking all independent auditor fees against the
budget for such services and report at least annually to the Audit Committee.

The foregoing report is submitted by the members of the Audit Committee.

Audit Committee of the
Board of Directors

Morton S. Taubman
(Chairman)

James M. Ritter
George W. Norwood
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Audit and Non-Audit Fees
Audit Fees

The Company paid Moss Adams LLP approximately $134,507 in audit and review fees for fiscal year 2008. The
Company paid Moss Adams approximately $122,867 in audit and review fees for fiscal year 2007.

Audit-Related Fees
The Company did not pay Moss Adams LLP any audit-related fees for fiscal year 2008 or 2007.
Tax Fees
The Company did not pay Moss Adams LLP any tax fees for fiscal year 2008 or 2007.
All Other Fees
The Company did not pay Moss Adams LLP any nonaudit fees for fiscal year 2008 or 2007.
PRINCIPAL SHAREHOLDERS
Stock Ownership Information
The following table sets forth information as to those holders (other than officers and directors) known to WidePoint
to be the beneficial owners of more than 5% of the outstanding shares of Common Stock as of November 10,

2009. The calculation of the percentage of outstanding shares is based on 60,684,823 shares outstanding as of
November 10, 2009, the record date for determining shareholders entitled to vote at the Annual Meeting.

Percent of

Number Common Stock
Names and Complete Mailing Address of Shares Outstanding
Citigroup Inc., Citigroup Global Markets, Inc., 5,384,430 8.9%(1)
Citigroup Financial Products Inc,
and Citigroup Global Markets Holdings Inc.
388 Greenwich Street
New York, NY 10013
Ewing & Partners, Timothy G. Ewing., 3,240,500 5.3%(2)
Ewing Asset Management, LLC, and
Endurance General Partners, LP
4514 Cole Avenue, Suite 808
Dallas, TX 75205
Samuel A. Donaldson, 3,301,000 5.4%((3)

1717 DeSales St.
Washington, DC 20036
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(1) Citigroup Inc, Citigroup Global Markets, Citigroup Financial Products Inc., and Citigroup Global Markets
Holdings Inc. have no sole voting power in respect to the shares listed above; shared voting power in respect to all
shares listed above; no sole dispositive power in respect to the shares listed above; and shared dispositive power in
respect of all the shares listed above. Information based solely on a Schedule 13G/A filed with the SEC on January
28, 2009.

(2) Ewing & Partners is deemed a beneficial owner of the shares listed above and each of the other listed persons or
entities is deemed a beneficial owner of the shares listed above, which includes 2,312,260 shares owned by Endurance
Partners (Q.P.), L.P. and 928,240 shares owned by Endurance Partners, L.P. Information based solely on a Schedule
13G/A filed with the SEC on February 13, 2009.

(3) Samuel A. Donaldson has sole voting power and sole dispositive power with respect to all shares listed above.

The following table sets forth the number of shares of our Common Stock beneficially owned as of November 10,
2009 by each director, director nominee, and each executive officer named in the Summary Compensation Table
herein. In general, “beneficial ownership” includes those shares a director or executive officer has the power to vote or
transfer, except as otherwise noted, and underlying warrants and stock options that are exercisable currently or within
60 days. The calculation of the percentage of outstanding shares is based on 60,684,823 shares outstanding as of
November 10, 2009, the record date for determining shareholders entitled to vote at the Annual Meeting.

Security Ownership of Directors and Executive Officers

Number of Percent of
Directors, Nominees Shares of Outstanding
and Executive Officers Common Stock (1) Common Stock (1)

Steve Komar (2) 2,118,103 3.5%
Morton Taubman (3) 62,000 0.1%
James McCubbin (4) 2,101,203 3.5%
James Ritter (5) 115,500 0.2%
Daniel Turissini (6) 1,299,611 2.1%
Ronald Oxley (7) 133,000 0.2%
Jin Kang (8) 1,901,336 3.1%
Otto Guenther (9) 62,000 0.1%
George Norwood (10) 62,000 0.1%
All directors and

officers as a group

(9 persons) (11) 7,854,753 12.9.%
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ey Assumes in the case of each shareholder listed above that all warrants or options held by such shareholder
that are exercisable currently or within 60 days were fully exercised by such shareholder, without the exercise of any
warrants or options held by any other shareholders.

(2) Includes (i) 800,000 shares of Common Stock purchased by Mr. Komar on July 8, 2002 in a private
transaction without registration under the Securities Act of 1933, pursuant to the private offering exemption under
Section 4(2) thereof, (ii) 425,000 shares of Common Stock that may be purchased by Mr. Komar at a price of $0.07
per share until July 7, 2012, pursuant to a stock option grant to him on January 7, 2002, (iii) 50,000 shares of Common
Stock that may be purchased by Mr. Komar at an exercise price of $0.09 per share through April 24, 2013 pursuant to
a stock option granted to him on April 24, 2003, (iv) 50,000 shares of Common Stock that may be purchased by Mr.
Komar at an exercise price of $0.13 per share through December 31, 2013 pursuant to a stock option granted to him
on December 31, 2003, and (v) 793,103 shares of Common Stock acquired by him pursuant to his exercise on July 8,
2009 of a warrant granted to him on July 14, 2004, which shares were subsequently transferred to SLK Diversified
L.P., a limited partnership controlled by Mr. Komar, as a result of which such shares are now held by him indirectly.

3) Includes (i) 12,000 shares of Common Stock that may be purchased by Mr. Taubman at a price of $2.70 per
share until March 10, 2016, pursuant to a stock option granted to him on March 10, 2006 under the Directors Plan, and
(ii) 50,000 shares of Common Stock that may be purchased by him at a price of $0.54 per share through March 10,
2016, under an option granted on May 11, 2009.

4 Includes (i) 815,000 shares of Common Stock purchased by Mr. McCubbin on July 8, 2002 in a private
transaction without registration under the Securities Act of 1933, pursuant to the private offering exemption under
Section 4(2) thereof, (ii) 42,100 shares of Common Stock owned directly by Mr. McCubbin, (iii) 450,000 shares of
Common Stock that may be purchased by Mr. McCubbin at a price of $0.17 per share until January 2, 2011, pursuant
to a stock option grant to him on January 2, 2001, (iv) 1,000 shares of Common stock that may be purchased by Mr.
McCubbin at a price of $1.35 per share until July 3, 2010, pursuant to a stock option granted to him on July 3, 2000,
and (v) 793,103 shares of Common Stock acquired by him pursuant to his exercise on July 8, 2009 of a warrant
granted to him on July 14, 2004.

(5) Includes (i) 65,500 shares of Common Stock owned directly by Mr. Ritter, and (ii) 50,000 shares of
Common Stock that may be purchased by him at a price of $0.13 per share through December 31, 2013, under an
option granted on December 31, 2003. Does not include 25,000 shares of Common Stock that may be purchased by
him at a price of $0.54 per share through May 11, 2019, under an option granted on May 11, 2009.
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(6) Includes (i) 825,000 shares of Common Stock issued to Mr. Turissini in connection with the Company’s
acquisition in October 2004 of Operational Research Consultants, Inc. (“ORC”), (ii) 470,000 shares of Common Stock
that may be purchased by Mr. Turissini at a price of $0.76 per share until September 14, 2015, pursuant to a stock
option grant to him on September 14, 2005, and (iii) 4,611 shares of restricted Common Stock privately issued to Mr.
Turissini by the Company as a result of a stock award earned in 2005 and paid to him in 2006.

@) Includes (i) 12,000 shares of Common Stock that may be purchased by Mr. Oxley at a price of $2.80 per
share until August 16, 2016, pursuant to a stock option granted to him on August 16, 2006, (ii) 50,000 shares of
Common Stock that may be purchased by him at a price of $0.54 per share through August 15, 2016, under an option
granted to him on May 11, 2009, and (iii) 71,000 shares owned directly by Mr. Oxley. Does not include 250,000
shares that may be purchased by Mr. Oxley at a price of $0.83 per share until July 25, 2018, pursuant to a stock option
granted to him on May 11, 2009.

(®) Includes (i) 1,586,336 shares of Common Stock issued to Mr. Kang in January 2008 in connection with our
acquisition of iSYS LLC and (ii) 315,000 shares of Common Stock that may be purchased by him at a price of $0.54
per share through January 4, 2013, under an option granted to him on May 11, 2009.

©) Includes (i) 12,000 shares of Common Stock that may be purchased by Mr. Guenther at a price of $0.93 per
share until May 15, 2017, pursuant to a stock option granted to him on August 15, 2007, and (ii) 50,000 shares of
Common Stock that may be purchased by him at a price of $0.54 per share through August 15, 2017, under an option
granted to him on May 11, 2009.

(10) Includes (i) 12,000 shares of Common Stock that may be purchased by Mr. Norwood at a price of $0.93
per share until August 15, 2017, pursuant to a stock option granted to him on August 15, 2007, and (ii) 50,000 shares
of Common Stock that may be purchased by him at a price of $0.54 per share through August 15, 2017, under an
option granted to him on May 11 2009.

(1) Includes the shares referred to as included in notes (2), (3), (4), (5), (6), (7), (8), (9), and (10), above.
SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Section 16(a) of the Securities Exchange Act of 1934, as amended, requires the Company's officers and directors, and
persons who own more than 10% of a registered class of the Company's equity securities, to file reports of securities
ownership and changes in such ownership with the SEC. Statements of Changes in Beneficial Ownership of
Securities on Form 4 are required to be filed before the end of the second business day following the day on which the
change in beneficial ownership occurred. Based on a review of Forms 3 and 4 filed during 2008, all of the Company’s
officers and directors timely filed such Forms.
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Executive Compensation
Summary Compensation Table

The following table contains information about the Chief Executive Officer and the other two most highly paid
executive officers whose total compensation earned during 2008 exceeded $100,000.

Option All Other

Name and Salary Bonus Awards Compensation Total
Principal Position Year (%) &) % () $2) &)
Steve Komar 2008 98,333 - - 7,200 105,533
Chairman, President 2007 40,000 - - 7,200 47,200
& Chief Executive

Officer

James McCubbin 2008 144,417 40,000 - 6,000 190,417
Executive Vice 2007 119,000 - - 6,000 125,000
President and

Chief Financial

Officer, Secretary and

Treasurer

Ronald Oxley(3) 2008 120,000 - 202,500 5,000 327,500
Executive Vice 2007 - - - 12,000 12,000
President, Sales

and Marketing

Dan Turissini(4) 2008 225,000 - - - 225,000
Chief Technology 2007 225,000 50,000 - - 275,000
Officer and Chief

Executive Officer

of ORC

Jin Kang (5) 2008 225,000 - 267,750 - 492,750
Chief Executive 2007 - - - - -
Officer of iSYS

(1) Reference is made to Note 2 to the consolidated financial statements contained in our Annual Report on Form
10-K, as filed on March 31, 2009, with respect to the calculation of such amounts.

(2) For Mr. Komar, represents a monthly home office and phone allowance of $600. For Mr. McCubbin, represents a
monthly home office allowance of $500.

(3) For Mr. Oxley, Directors fees of $5,000 were paid prior to his employment with the Company, which employment
commenced in May of 2008, and 250,000 options were granted to Mr. Oxley as a result of his employment with the
Company in May of 2008, with such options being granted on July 25, 2008 at a price per common share of $0.81
with an intrinsic value of $202,500. Such options become fully exercisable on July 25, 2015, subject to acceleration
upon the achievement of certain performance measures. In 2007, Mr. Oxley received a Directors fee of $12,000.
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(4) A bonus was paid to Mr. Turissini in 2007 for the extension of his employment agreement for an additional two
years.

(5) Options were granted to Mr. Kang as a result of his employment with the Company commencing in January 2008,
as part of our acquisition of iSYS, LLC. Options representing 315,000 common shares were issued on January 4, 2008
at a price per common share of $0.85 per common share with an intrinsic value of $267,750. Such options became
fully exercisable on April 5, 2008. Mr. Kang was not employed by the Company during 2007.
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Outstanding Equity Awards at Fiscal Year-End

The following table sets forth information on outstanding warrants, options and stock awards held by the named
executive officers at December 31, 2008, including the number of shares underlying both exercisable and
unexercisable portions of each stock option and warrant, as well as the exercise price and expiration date of each
outstanding option and warrant.

Option Awards
Number of  Number of Securitiéquity Incentive Plan
Securities Underlying  Awards: Number of Option
Underlying Unexercised Securities UnderlyingExercise Option

Unexercised Options Options  Unexercised Unearned Price Expiration
Name (#) Exercisable (#) Unexercisable Options (#) &) Date
Steve L. Komar, Chairman, 425,000 - - $ 0.07 7/7/2012
President & Chief Executive 50,000 - - $ 009 4/21/2013
Officer 50,000 - - $  0.13 12/31/2013
James T. McCubbin, 1,000 - - $ 1.35 7/3/2010
Executive Vice President, 450,000 - - $ 0.17 1/2/2011
Chief Financial Officer,
Secretary and Treasurer
Ronald S. Oxley, 12,000 - - $ 280 8/15/2016
Executive Vice President — 50,000 - - $ 2.80 8/15/2016
Sales and Marketing - 250,000 - $ 0.81 7/25/2018
Daniel Turissini, 470,000 - - $ 076 9/14/2015
Chief Technology Officer and
Chief Executive Officer of ORC
Jin Kang, 315,000 - -$ 085 1/4/2013

President, iSYS

On January 4, 2008, Jin Kang, President of iSYS, LLC, was granted an option to purchase 315,000 shares of
Common Stock of the Company at an exercise price of $0.85 per share through January 4, 2013.
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On May 11, 2009, the Company’s Compensation Committee of the Board of Directors voted to cancel 950,000 options
held by management and other employees (the “Cancelled Options™) and issue replacement options to such individuals
(the “Replacement Options™). The optionees all concurred with such action by the Compensation Committee. The
Cancelled Options had varying exercise prices ranging from $0.85 to $2.80 with a weighted average exercise price of
$1.06 per share. The exercise price of the Replacement Options was set at $0.54 per share. Other than the exercise
price per share, there are no differences in the terms between the Cancelled Options and the Replacement Options.
The incremental additional fair value of the Replacement Options was calculated to be approximately $64,000, which
was determined by calculating the fair value of the Cancelled Options as they existed on May 11, 2009 immediately
prior to cancellation as compared to the fair value on the same date of the exercise price of the Replacement Options.
This amount of additional fair value of the Replacement Options will be recognized over the vesting period of the
Replacement Options. Since some of the Replacement Options were fully vested at May 11, 2009, there was an
expense of approximately $45,000 recognized in the three months ended June 30, 2009 as a result of the cancellation
of the Cancelled Options and the issuance of the Replacement Options.

Employment Agreements and Compensation Arrangements; Termination and Change in Control Provisions

The following describes the terms of employment agreements between the Company and the named executive officers
and sets forth information regarding potential payments upon termination of employment or a change in control of the
Company.

Mr. Komar. On July 1, 2002, we entered into an employment agreement with Steve Komar, our Chief Executive
Officer and President. The employment agreement had an initial term expiring on July 1, 2003 with five renewable
one-year option periods. On July 25, 2008, the Company entered into an addendum to the employment agreement that
provided that Mr. Komar’s employment agreement shall be extended by one year and provided for an additional one
year option period. The agreement provides for (1) a base salary of $40,000 per year, (2) a home office/automobile
expense allowance of $500 per month to cover such expenses incurred in the pursuit of our business; (3) a phone
allowance of $100 per month to cover such expenses incurred in the pursuit of our business; (4) reimbursement for
additional actual business expenses consistent with our existing policies that have been incurred for our benefit; (5)
paid medical and other benefits consistent with our existing policies with respect to our key executives, as such
policies may be amended from time to time in the future; and (6) performance incentive bonuses as may be granted
annually at the discretion of the Compensation Committee of the Board of Directors.
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The employment agreement also contains termination and change of control provisions as a result of (a) Mr. Komar’s
death or permanent disability which renders him unable to perform his duties hereunder (as determined by the

Company in its good faith judgment), (b) by Mr. Komar’s resignation upon the expiration of the Employment Period
(as defined in Mr. Komar’s employment agreement), provided that Mr. Komar gives at least 90 days prior written
notice to the Company, (c) the termination of his employment at the convenience of the Board of Directors of the

Company by unanimous consent (excluding the consent of Mr. Komar if Mr. Komar is also a director of the Company

at that time) with at least 90 days notice to be provided by the Company to Mr. Komar prior to the expiration of the

Employment Period, (d) a change in control of more than 50% of the outstanding shares of the Company, (e) a sale or

other disposition of a majority of the Company's base IT Staff Augmentation business, (f) the insolvency of the

Company, or (g) a termination by the Company for Cause (as defined in Mr. Komar’s employment agreement). In the
event Mr. Komar is not in breach of the employment agreement and the Employment Period is terminated prior to the

expiration of the then current term, then in certain events, termination payments may become payable by the Company

as set forth in more detail below. In the event of the death or permanent disability of Mr. Komar, $50,000 shall be

paid to Mr. Komar or his estate and all granted but unvested stock options shall be immediately vested and the period

of exercise extended for an additional 2 years.

In the event of Mr. Komar’s resignation, no termination payments or accelerated vesting of stock options shall occur.
In the event of termination at the election of the Company, then $250,000 will be due and payable by the Company to
Mr. Komar as a severance payment, which payment will be paid in 12 equal installment payments of $20,833.33 each
over the immediately subsequent 12 months following such date of termination and all awarded but unvested stock
options shall be immediately vested and the period of exercise extended for the then remaining term of the option as
provided under the option agreement. In the event of a termination occurring as a result of a change in control of more
than 50% of the outstanding shares of the Company, then $250,000 will be payable by the Company to Mr. Komar as
a severance payment, which payment will be paid in one lump-sum payment within 30 days of the date of such
termination and all awarded but unvested stock options shall be immediately vested and the period of exercise
extended for the then remaining term of the option as provided under the option agreement. In the event of termination
as a result of a sale or other disposition of a majority of the Company's base IT Staff Augmentation business, then
$250,000 will be payable by the Company to Mr. Komar as a severance payment, which payment will be paid in one
lump-sum payment within 30 days of the date of such termination and all awarded but unvested stock options shall be
immediately vested and the period of exercise extended for the then remaining term of the option as provided under
the option agreement. In the event of a change of control of more than 50% of the outstanding shares of the Company
that allows for the continuance of employment under his agreement, then a $100,000 lump sum payment is
immediately due to Mr. Komar, and any future payments under Mr. Komar’s employment agreement for termination as
a result of a change of control greater than 50% of the outstanding shares of the Company or in the event of
termination as a result of a sale or other disposition of a majority of the Company's base IT Staff Augmentation
business shall result in a $150,000 payment to Mr. Komar. In the event of the insolvency of the Company while Mr.
Komar is employed by Company as Chief Executive Officer or a similar position of control, then all obligations under
Mr. Komar’s employment agreement will immediately terminate except that the Company shall pay to Mr. Komar a
termination payment of $50,000 on such date of termination of employment and no further compensation or other
payments beyond the insolvency date will be due or payable to Mr. Komar by the Company. In the event of a
termination for Cause, no payments will be due or payable by the Company to Mr. Komar. Mr. Komar’s employment
agreement defines “Cause” as (i) the repeated failure or refusal of Mr. Komar to follow the lawful directives of the
Company or its designee (except due to sickness, injury or disabilities), (ii) gross inattention to duty or any other
willful, reckless or grossly negligent act (or omission to act) by Mr. Komar, which, in the good faith judgment of the
Company, materially injures the Company, including the repeated failure to follow the policies and procedures of the
Company, (iii) a material breach of the employment agreement by Mr. Komar which is not cured within a 60 day
period following formal notification by the Company, or (iv) the commission by Mr. Komar of an act of financial
dishonesty against the Company that results in the conviction of a felony.
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Mr. McCubbin. On July 1, 2002, we entered into an employment agreement with James McCubbin, our Chief
Financial Officer. The employment agreement had an initial term expiring on July 1, 2003 with five renewable
one-year option periods. On July 25, 2008, the Company entered into an addendum to the employment agreement that
provided that Mr. McCubbin’s employment agreement shall be extended by one year and provided for an additional
one year option period. The agreement provides for (1) a base salary of $119,000 per year, (2) a home
office/automobile expense allowance of $500 per month to cover such expenses incurred in the pursuit of our
business; (3) reimbursement for additional actual business expenses consistent with our existing policies that have
been incurred for our benefit; (4) paid medical and other benefits consistent with our existing policies with respect to
our key executives, as such policies may be amended from time to time in the future; and (5) performance incentive
bonuses as may be granted annually at the discretion of the Compensation Committee of the Board of Directors.

The employment agreement also contains termination and change of control provisions as a result of (a) Mr.
McCubbin’s death or permanent disability which renders Mr. McCubbin unable to perform his duties hereunder (as
determined by the Company in its good faith judgment), (b) Mr. McCubbin’s resignation upon the expiration of the
Employment Period (as defined in Mr. McCubbin’s employment agreement), provided that Mr. McCubbin gives at
least 90 days prior written notice to the Company, (c) the termination of his employment at the convenience of the
Board of Directors of the Company by unanimous consent (excluding the consent of Mr. McCubbin if he is also a
director of the Company at that time) with at least 90 days notice to be provided by the Company to Mr. McCubbin
prior to the expiration of the Employment Period, (d) a change in control of more than 50% of the outstanding shares
of the Company, (e) a sale or other disposition of a majority of the Company's base IT Staff Augmentation business,
(f) the insolvency of the Company, or (g) a termination by the Company for Cause (as defined in Mr. McCubbin’s
employment agreement).
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In the event Mr. McCubbin is not in breach of the employment agreement and the Employment Period is terminated
prior to the expiration of the then current term, then in certain events as described below, termination payments may
become payable by the Company. In the event of the death or permanent disability of Mr. McCubbin, $50,000 shall be
paid to Mr. McCubbin or his estate and all granted but unvested stock options shall be immediately vested and the
period of exercise extended for an additional 2 years. In the event of Mr. McCubbin’s resignation, no termination
payments or accelerated vesting of stock options shall occur. In the event of termination at the election of the
Company, then $125,000 will be due and payable by the Company to Mr. McCubbin as a severance payment, which
payment will be paid in 12 equal installment payments of $10,416.66 each over the immediately subsequent 12
months following such date of termination and all awarded but unvested stock options shall be immediately vested
and the period of exercise extended for the then remaining term of the option as provided under the option
agreement. In the event of a termination occurring as a result of a change in control of more than 50% of the
outstanding shares of the Company, then $250,000 will be payable by the Company to Mr. McCubbin as a severance
payment, which payment will be paid in one lump-sum payment within 30 days of the date of such termination and all
awarded but unvested stock options shall be immediately vested and the period of exercise extended for the then
remaining term of the option as provided under the option agreement. In the event of termination as a result of a sale
or other disposition of a majority of the Company's base IT Staff Augmentation business, then $250,000 will be
payable by the Company to Mr. McCubbin as a severance payment, which payment will be paid in one lump-sum
payment within 30 days of the date of such termination and all awarded but unvested stock options shall be
immediately vested and the period of exercise extended for the then remaining term of the option as provided under
the option agreement. In the event of a change of control of more than 50% of the outstanding shares of the Company
that allows for the continuance of employment under Mr. McCubbin’s employment agreement, then a $100,000 lump
sum payment is immediately due to Mr. McCubbin, and any future payments under the employment agreement for
termination as a result of a change of control greater than 50% of the outstanding shares of the Company or in the
event of termination as a result of a sale or other disposition of a majority of the Company's base IT Staff
Augmentation business shall result in a $150,000 payment to Mr. McCubbin. In the event of the insolvency of the
Company while Mr. McCubbin is employed by Company as Chief Financial Officer or a similar position of control,
then all obligations under the employment agreement will immediately terminate except that the Company shall pay to
Mr. McCubbin a termination payment of $50,000 on such date of termination of employment and no further
compensation or other payments beyond the insolvency date will be due or payable to Mr. McCubbin by the
Company. In the event of a termination for Cause, no payments will be due or payable by the Company to Mr.
McCubbin. Mr. Komar’s employment agreement defines “Cause” as (i) the repeated failure or refusal of Mr. McCubbin
to follow the lawful directives of the Company or its designee (except due to sickness, injury or disabilities), (ii) gross
inattention to duty or any other willful, reckless or grossly negligent act (or omission to act) of Mr. McCubbin, which,
in the good faith judgment of the Company, materially injures the Company, including the repeated failure to follow
the policies and procedures of the Company, (iii) a material breach of the employment agreement by Mr. McCubbin
which is not cured by Mr. McCubbin within a 60 day period following formal notification by the Company, or (iv) the
commission by Mr. McCubbin of an act of financial dishonesty against the Company that results in the conviction of a
felony.
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Mr. Oxley. In May 2008, the Company entered into an employment agreement with Ronald Oxley, our Executive
Vice President of Sales, Marketing and Business Strategy. The agreement provides for (1) a base salary of $180,000
per year, (2) reimbursement for pre-approved business expenses consistent with our existing policies that have been
incurred for our benefit; (3) paid medical and other benefits consistent with our existing policies with respect to our
key executives, as such policies may be amended from time to time in the future; and (4) performance incentive
bonuses as may be granted at the discretion of the Compensation Committee of the Board of Directors.

The agreement also contains a termination provision. His employment period will continue from the date of his
agreement unless terminated earlier by (a) Mr. Oxley’s death or permanent disability which renders him unable to
perform his duties hereunder (as determined by WidePoint in its good faith judgment), (b) Mr. Oxley’s resignation,
commencing from and after the second anniversary date of his agreement, upon prior written notice to WidePoint of
90 days before the annual anniversary date of this Agreement, or (c) WidePoint for Cause. Cause shall mean (i) the
repeated failure or refusal of Mr. Oxley to follow the lawful directives of WidePoint or its designee (except due to
sickness, injury or disabilities), after prior notice to Mr. Oxley and a reasonable opportunity to cure by Mr. Oxley of
up to 30 days, (ii) gross inattention to duty or any other willful, reckless or grossly negligent act (or omission to act)
by Mr. Oxley, which, in the good faith judgment of WidePoint, materially injures WidePoint, including the repeated
failure to follow the policies and procedures of WidePoint, after prior notice to Mr. Oxley and a reasonable
opportunity to cure by Mr. Oxley of up to 30 days, (iii) a material breach of the employment agreement by Mr. Oxley,
after prior notice to Mr. Oxley and a reasonable opportunity to cure by Mr. Oxley of up to 30 days, (iv) the
commission by Mr. Oxley of a felony or other crime involving moral turpitude or the commission by Mr. Oxley of an
act of financial dishonesty against WidePoint or (v) a proper business purpose of WidePoint, which shall be limited
only to a decrease in the staffing of the corporate headquarters staff or the elimination of the position filled by Mr.
Oxley as a result of a material decrease in revenues and/or profits of WidePoint, but with other cost cutting measures
and the termination of other employees at such office being first considered and instituted as determined in the sole
judgment of WidePoint prior to the termination of Mr. Oxley; provided, however, that in the event WidePoint
terminates Mr. Oxley for a “proper business purpose,” then (I) the scope of the non-compete set forth in the employment
agreement shall be limited to the products and services offered by WidePoint as of the termination of Mr. Oxley and
(II) WidePoint shall pay to Mr. Oxley the lesser of (A) Mr. Oxley’s salary and benefits each month for the 6 month
period immediately following such termination or (B) in the event less than 6 months remains in the then current term
of Mr. Oxley’s employment with WidePoint, then Mr. Oxley shall receive his salary and benefits each month for such
lesser remaining period of time.
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Mr. Oxley’s employment agreement further provides that during the employment period and for one year following the
termination of Mr. Oxley’s agreement as a result of his resignation or a termination by WidePoint for Cause, Mr.
Oxley will not own, manage, control, participate in, consult with, advertise on behalf of, render services for or in any

manner engage in any competitive business of soliciting or providing any computer, technology, information

technology, consulting or any other services and/or products of any type whatsoever to any federal, state and/or local

governments and/or to any existing or targeted customers or clients of WidePoint; nor shall Mr. Oxley attempt to

influence any then existing or targeted customers, clients or suppliers of WidePoint to curtail any business they are

currently, or in the last 24 months have been, transacting with WidePoint. Furthermore, during such period, Mr. Oxley

shall not, without WidePoint’s prior written consent, knowingly solicit or encourage any existing employee or recruit
to leave or discourage their employment with WidePoint.

Mr. Turissini. On October 24, 2004, the Company entered into an employment agreement with Daniel Turissini, our
Chief Technology Officer and the Chief Executive Officer of our wholly owned subsidiary, Operational Research
Consultants, Inc. (“ORC”). The employment agreement had an initial term expiring on October 25, 2006. On July 25,
2007, the Company entered into an addendum to the employment agreement that provided that Mr. Turissini’s
employment agreement shall be annually renewable through October 24, 2009. On July 15, 2009, the Company
entered into an addendum to the employment agreement that provided that the term of Mr. Turissini’s employment
agreement shall extend through October 31, 2011. The agreement, as amended pursuant to the July 15, 2009
addendum, provides for (1) a base salary of $250,000 per year, (2) reimbursement for additional actual business
expenses consistent with our existing policies that have been incurred for our benefit; (3) paid medical and other
benefits consistent with our existing policies with respect to our key executives, as such policies may be amended
from time to time in the future; and (4) performance incentive bonuses as may be granted annually at the discretion of
the Compensation Committee of the Board of Directors.
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The employment agreement also contains a termination provision. Mr. Turissini’s employment period will continue
from the date of his agreement on October 24, 2004 until October 31, 2011 unless terminated earlier by (a) Mr.
Turissini’s death or permanent disability which renders him unable to perform his duties hereunder (as determined by
ORC and WidePoint in their good faith judgment), (b) Mr. Turissini’s resignation, commencing from and after the
third anniversary date of his employment agreement, upon prior written notice to ORC and WidePoint of 90 days
before the annual anniversary date of his employment agreement, or (¢c) ORC and/or WidePoint for Cause. Mr.
Turissini’s employment agreement defines “Cause” as (i) the repeated failure or refusal of Mr. Turissini to follow the
lawful directives of ORC, WidePoint or their designee (except due to sickness, injury or disabilities), after prior notice
to Mr. Turissini and a reasonable opportunity to cure by Mr. Turissini of up to 30 days, (ii) gross inattention to duty or
any other willful, reckless or grossly negligent act (or omission to act) by Mr. Turissini, which, in the good faith
judgment of ORC and WidePoint, materially injures ORC or WidePoint, including the repeated failure to follow the
policies and procedures of ORC or WidePoint, after prior notice to Mr. Turissini and a reasonable opportunity to cure
by Mr. Turissini of up to 30 days, (iii) a material breach of the employment agreement by Mr. Turissini, after prior
notice to Mr. Turissini and a reasonable opportunity to cure by Mr. Turissini of up to 30 days, (iv) the commission by
Mr. Turissini of a felony or other crime involving moral turpitude or the commission by Mr. Turissini of an act of
financial dishonesty against ORC or WidePoint or (v) a proper business purpose of ORC or WidePoint, which shall be
limited only to a decrease in the staffing of the office in which Mr. Turissini is working or the elimination of the
position filled by Mr. Turissini as a result of a material decrease in revenues and/or profits at the office in which Mr.
Turissini is working, but with other cost cutting measures and the termination of other employees at such office being
first considered and instituted as determined in the sole judgment of ORC and WidePoint prior to the termination of
Mr. Turissini; provided, however, that in the event ORC terminates Mr. Turissini under subparagraph (v), then (I) the
scope of the non-compete under Paragraph 5 of the employment agreement shall be limited to the products and
services offered by ORC as of the termination of Mr. Turissini under subparagraph (v), and (II) ORC shall pay to Mr.
Turissini his salary and benefits each month for the six month period immediately following such termination..

Mr. Turissini’s employment agreement further provides that for one year following the termination of Mr. Turissini’s
employment agreement as a result of his resignation or a termination by ORC or WidePoint for Cause, Mr. Turissini
will not own, manage, control, participate in, consult with, advertise on behalf of, render services for or in any manner
engage in any competitive business of soliciting or providing any computer, technology, information technology,
consulting or any other services and/or products of any type whatsoever to any federal, state and/or local governments
and/or to any existing or targeted customers or clients of ORC and/or WidePoint; nor shall Mr. Turissini attempt to
influence any then existing or targeted customers, clients or suppliers of ORC or WidePoint to curtail any business
they are currently, or in the last 36 months have been, transacting with ORC or WidePoint. Furthermore, during such
period, Mr. Turissini shall not, without ORC’s or WidePoint’s prior written consent, knowingly solicit or encourage any
existing employee or recruit to leave or discourage their employment with ORC or WidePoint.

Mr. Kang. In January 2008, Jin Kang entered into an Employment and Non-Compete Agreement with iSYS, LLC
and WidePoint, pursuant to which Mr. Kang serves as the President of iSYS. The agreement provides for (1) a base
salary of $225,000 per year, (2) reimbursement for business expenses consistent with our existing policies that have
been incurred for our benefit, (3) paid medical and other benefits consistent with our existing policies with respect to
our key executives, as such policies may be amended from time to time in the future, and (4) performance incentive
bonuses as may be granted at the discretion of the Compensation Committee of the Board of Directors.
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The agreement also contains a termination provision. His employment period will continue from the date of his
agreement unless terminated earlier by (a) Mr. Kang’s death or permanent disability, (b) Mr. Kang’s resignation (other
than for Good Reason), upon prior written notice to WidePoint and iSYS of 90 days, or (¢) iSYS or WidePoint for
Cause. Cause shall mean (i) the repeated failure or refusal of Mr. Kang to follow the lawful directives of iSYS,
WidePoint or their designee (except due to sickness, injury or disabilities), after prior notice to Mr. Kang and a
reasonable opportunity to cure by Mr. Kang of up to 30 days, (ii) gross inattention to duty or any other willful,
reckless or grossly negligent act (or omission to act) by Mr. Kang, which, in the good faith judgment of WidePoint or
iSYS, materially injures WidePoint or iSYS, including the repeated failure to follow the policies and procedures of
WidePoint or iSYS, after prior notice to Mr. Kang and a reasonable opportunity to cure by Mr. Kang of up to 30 days,
(iii) a material breach of his employment agreement by Mr. Kang, after prior notice to Mr. Kang and a reasonable
opportunity to cure by Mr. Kang of up to 30 days or (iv) the conviction by Mr. Kang of a felony or other crime
involving moral turpitude or the commission by Mr. Kang of an act of financial dishonesty against WidePoint or
iSYS. Good Reason shall mean (i) a material breach of the employment agreement by WidePoint or iSYS, subject to
written notice and an opportunity to cure of up to 30 days, (ii) any material adverse alteration or diminution of Mr.
Kang’s duties, subject to written notice and an opportunity to cure of up to 30 days, and (iii) the relocation of iSYS’
principal executive offices to a location more than 50 miles from its present location.

Upon termination of Mr. Kang’s employment without Cause or by Mr. Kang for Good Reason, iSYS shall pay to Mr.
Kang (i) any unpaid base salary as of the date of termination, (ii) in the event that the termination occurs prior to the
third anniversary of WidePoint’s acquisition of iSYS, base salary from the date of termination until the third
anniversary of WidePoint’s acquisition of iSYS, (iii) a pro rata portion of any bonus payable to Mr. Kang in respect of
the year in which the termination occurs and (iv) reimbursement of outstanding business expenses.

Mr. Kang’s employment agreement further provides that during the employment period and for two years
following the termination of Mr. Kang’s employment as a result of his resignation other than for Good Reason or a
termination by WidePoint or iSYS for Cause, Mr. Kang will not own, manage, control, participate in, consult with,
advertise on behalf of, render services for or in any manner engage in any competitive business of soliciting or
providing any computer, technology, information technology, consulting or any other services and/or products of any
type whatsoever to any federal, state and/or local governments and/or to any existing or targeted customers or clients
of WidePoint and iSYS; nor shall Mr. Kang attempt to influence any then existing or targeted customers, clients,
consultants or suppliers of WidePoint or iSYS to curtail any business they are currently, or in the last 36 months have
been, transacting with WidePoint or iSYS. Furthermore, during such period, Mr. Kang shall not, without the prior
written consent of WidePoint and iSYS, knowingly solicit or encourage any existing employee, consultant or recruit
to leave or discourage their employment with WidePoint or iSYS.
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Stock Options

2008 Stock Incentive Plan. Effective December 18, 2007, the Board of Directors adopted, and in December 2008 our
shareholders approved, our 2008 Stock Incentive Plan (the “2008 Plan”), which provides for the award of a variety of
equity-based incentives, including stock awards, stock options, stock appreciation rights, phantom shares,
performance unit appreciation rights and dividend equivalents (collectively, “Stock Incentives”). The 2008 Plan is
administered by the Compensation Committee. The vesting and exercisability of any Stock Incentives granted under
the 2008 Plan is subject to the determination of and criteria set by the Compensation Committee. Subject to
ratification by the Company’s shareholders of the 2008 Plan, options were granted on January 2, 2008 by the
Company’s Board of Directors under the 2008 Plan to Mr. Kang in connection with the Company’s acquisition of iSYS,
LLC, with such options being for the purchase of a total of 315,000 shares of Common Stock at a price of $0.85 per
share through January 4, 2013, and with such options being fully exercisable as of April 5, 2008. Also subject to
ratification by the Company’s shareholders of the 2008 Plan, options were granted on July 25, 2008 by the Company’s
Board of Directors under the 2008 Plan to Mr. Oxley upon his appointment as Executive Vice President of the
Company, with such options being for the purchase of a total of 250,000 shares of Common Stock at a price of $0.81
per share through July 15, 2018, and with such options being fully exercisable on July 25, 2015, provided that the
vesting of such option may be accelerated based on the achievement of certain performance objectives.

Director Compensation

Directors who are not also officers or employees receive an annual fee of $12,000. The following table sets forth
director compensation for fees paid and stock option compensation expense recognized by the Company in 2008:

Fees Earned Option
or Paid in Cash Awards Total

Director Name % $ D &)

James Ritter 12,000 - 12,000

Morton Taubman 12,000 - 12,000

George Norwood 12,000 - 12,000

Otto Guenther 12,000 - 12,000

QY The amounts set forth in this column represent compensation expense as determined by the Black-Scholes

calculation recognized by the Company in 2007 with respect to options grants, if any, in 2008. Reference is made to
Note 2 to our financial statements contained in our Annual Report on Form 10-K for the year ended December 31,
2008 with respect to the calculation of such expense. The aggregate number of shares subject to outstanding options
held by each director as of December 31, 2008 is as follows: Mr. Ritter, 50,000; Mr. Taubman, 62,000; General
Norwood, 62,000; and General Guenther, 62,000.

WidePoint’s Director Compensation Plan includes both cash consideration and non-cash consideration consisting of
quarterly fees and stock option grants. It is designed to enable continued attraction and retention of qualified
directors. It currently includes options granted under the Company’s 2008 Plan (described above) and formerly
included options granted under the Company’s 1997 Directors Formula Stock Option Plan prior to the expiration of
such plan (as described in more detail below).
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1997 Directors Formula Stock Option Plan. In May 1997, the Board of Directors adopted, and in December 1997 our
shareholders approved, our 1997 Directors Formula Stock Option Plan (the “Director Plan™). In April 2007, the
Director Plan expired and was subsequently replaced by the 2008 Plan. Certain options issued under the Director Plan
prior to the expiration of such plan remain outstanding and unexercised as of November 10, 2009. Such outstanding
and unexercised options are for the purchase of an aggregate of 48,000 shares of Common Stock at exercise prices
ranging from $0.93 to $2.80. Such options continue to vest, become exercisable when vested and expire ten years
after the date of grant, subject to such shorter period as may have been provided in the option agreements.

1997 Plan. In May 1997, the Board of Directors adopted, and in December 1997 our shareholders approved, the
Company’s 1997 Stock Incentive Plan (the “1997 Plan”). In April 2007, the 1997 Plan expired and was subsequently
replaced by the 2008 Plan. Certain options issued under the 1997 Plan prior to the expiration of such plan remain
outstanding and unexercised as of November 10, 2009. Such outstanding and unexercised options under the 1997
Plan are for the purchase of an aggregate of 2,964,411 shares of Common Stock at exercise prices ranging from $0.07

to $2.80. Such options continue to vest, become exercisable when vested and expire ten years after the date of grant,
subject to such shorter period as may have been provided in the option agreements.

Certain Related Person Transactions

A related person transaction is a consummated or currently proposed transaction in which we were or are to be a
participant and the amount involved exceeds $120,000, and in which a related person (i.e., any director or executive
officer or nominee for director, or any member of the immediate family of such person) has or will have a direct or
indirect material interest. The Company was not a participant in any related person transactions since the beginning of
the Company’s last fiscal year and no such transactions are currently proposed, with the exception that on July 8, 2009,
each of Steve L. Komar and James T. McCubbin, each of whom are presently an officer and director of the Company,
exercised, in the form of a cashless exercise, his respective warrant to purchase 1,333,333 shares of common stock of
the Company, which warrant was previously issued to such individual pursuant to a Warrant Purchase Agreement,
dated July 14, 2004, by and between the Company and each such individual. As a result of his respective cashless
exercise of such warrant, each of Steve L. Komar and James T. McCubbin, as applicable, was issued 793,103 shares
of common stock of the Company, with 540,230 shares of common stock of the Company being withheld by the
Company from each such warrant as payment of the respective exercise price of each such warrant.

IMPORTANT NOTICE OF INTERNET AVAILABILITY OF PROXY STATEMENT

As permitted by the federal securities laws, we are also making this Proxy Statement available to our stockholders via
the Internet. A copy of this Proxy Statement is available to you free of charge at http://www.widepoint.com.
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OTHER INFORMATION
Key Corporate Governance Documents

We maintain an internet website at http://www.widepoint.com. Our Annual Report on Form 10-K, Quarterly Reports

on Form 10-Q, Current Reports on Form 8-K, and any amendment to those reports, are available free of charge on our

website immediately after they are filed with or furnished to the SEC. WidePoint’s Code of Business Conduct,
Corporate Governance Principles and Charters of the Committees of the Board of Directors are also available free of

charge on our website or by writing to WidePoint Corporation, Midwest Office Center, 18W 100 22nd Street, Suite

104, Oakbrook Terrace, Illinois 60181, c/o Corporate Secretary. WidePoint’s Code of Business Conduct applies to all
directors, officers (including the Chief Executive Officer and Chief Financial Officer) and employees. Amendments to

or waivers of the Code of Conduct granted to any of the Company’s directors or executive officers will be published on
our website within five business days of such amendment or waiver.

Shareholder Proposals for 2010 Annual Meeting

Proposals of shareholders intended to be presented at the 2010 Annual Meeting, which presently is expected to be held

in mid-June 2010, must be received by the Secretary of the Company, Midwest Office Center, 18W100 22nd Street,

Suite 104, Oakbrook Terrace, Illinois 60181, no later than January 14, 2010 in order for them to be considered for

inclusion in the 2010 Proxy Statement. A shareholder desiring to submit a proposal to be voted on at next year’s
Annual Meeting, but not desiring to have such proposal included in next year’s proxy statement relating to that
meeting, should submit such proposal to the Company by March 15, 2010 (i.e., at least 45 days prior to the expected

date of the mailing of the proxy statement). Failure to comply with that advance notice requirement will permit

management to use its discretionary voting authority if and when the proposal is raised at the Annual Meeting without

having had a discussion of the proposal in the proxy statement.

OTHER MATTERS
Management is not aware of any other matters to be considered at the Annual Meeting. If any other matters properly
come before the Annual Meeting, the persons named in the enclosed Proxy will vote said Proxy in accordance with
their discretion.
By Order of the Board of Directors
WIDEPOINT CORPORATION
James T. McCubbin

Secretary
November 24, 2009
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APPENDIX 1
WIDEPOINT CORPORATION
AMENDED AND RESTATED
2008 STOCK INCENTIVE PLAN
SETION 1
DEFINITIONS

1.1 Definition. Whenever used herein, the masculine pronoun will be deemed to include the feminine, and the singular
to include the plural, unless the context clearly indicates otherwise, and the following capitalized words and phrases
are used herein with the meaning thereafter ascribed:

(a) “Affiliate” means: (i) an entity that directly or through one or more intermediaries is controlled by the Company, and
(i1) any entity in which the Company has a significant equity interest, as determined by the Company.

(b) “Board of Directors” means the board of directors of the Company.

(c) “Change in Control” shall be deemed to have occurred as of the first day that any one or more of the following
conditions is satisfied, including, but not limited to, the signing of documents by all parties and approval by all
regulatory agencies, if required:

@) the stockholders approve a plan of complete liquidation or dissolution of the Company; or

(ii)the consummation of (A) an agreement for the sale or disposition of all or substantially all of the Company’s assets
(other than to an Excluded Person (as defined below)), or (B) a merger, consolidation or reorganization of the
Company with or involving any other corporation, other than a merger, consolidation or reorganization that would
result in the holders of voting securities of the Company outstanding immediately prior thereto continuing to hold
(either by remaining outstanding or by being converted into voting securities of the surviving entity), at least fifty
percent (50%) of the combined voting power of the voting securities of the Company (or such other surviving
entity) outstanding immediately after such merger, consolidation or reorganization.

An Excluded Person means: (i) the Company or any of its Affiliates, (ii) a trustee or other fiduciary holding securities
under any employee benefit plan of the Company or any of its Affiliates, (iii) an underwriter temporarily holding
securities pursuant to an offering of such securities or (iv) a corporation owned, directly or indirectly, by the
stockholders of the Company in substantially the same proportions as their ownership of stock in the Company.

Notwithstanding the foregoing, with respect to an award that is considered deferred compensation subject to Code
Section 409A, if the definition of “Change of Control” results in the payment of such award, then this definition of
“Change in Control” shall be amended to the minimum extent necessary, if at all, so that the definition satisfies the

requirements of a change of control under Code Section 409A.

(d) “Code” means the Internal Revenue Code of 1986, as amended.
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(e) “Committee” means the committee appointed by the Board of Directors to administer the Plan (as hereinafter
defined). The Board of Directors shall consider the advisability of whether the members of the Committee shall
consist solely of at least two members of the Board of Directors who are both “outside directors” as defined in Treas.
Reg. sec. 1. 162-27(e) as promulgated by the Internal Revenue Service and “non-employee directors” as defined in Rule
16b-3(b)(3) as promulgated under the Exchange Act.

(f) “Company” means WidePoint Corporation, a Delaware corporation.

(g) “Disability” has the same meaning as provided in the long-term disability plan or policy maintained or, if applicable,
most recently maintained, by the Company or, if applicable, any Affiliate of the Company for the Participant. If no
long-term disability plan or policy was ever maintained on behalf of the Participant or, if the determination of
Disability relates to an Incentive Stock Option, Disability means that condition described in Code Section 22(e)(3), as
amended from time to time. In the event of a dispute, the determination of Disability will be made by the Committee
and will be supported by advice of a physician competent in the area to which such Disability relates.

(h) “Dividend Equivalent Rights” means certain rights to receive cash payments as described in Section 3.5.
(i) “Exchange Act” means the Securities Exchange Act of 1934, as amended from time to time.

(j) “Fair Market Value” means per share of Stock on a particular date, the last sales price on such date on the national
securities exchange on which the Stock is then traded, as reported in The Wall Street Journal, or if no sales of Stock
occur on the date in question, on the last preceding date on which there was a sale on such exchange. If the shares of
Stock are not listed on a national securities exchange, but are traded in an over-the-counter market, the last sales price
(or, if there is no last sales price reported, the average of the closing bid and asked prices) for the Stock on that market,
will be used. If the Stock is neither listed on a national securities exchange nor traded in an over-the-counter market,
the price determined by the Committee, in its discretion, will be used.

(k) “Option” means a non-qualified stock option or an incentive stock option.

(1) “Over 10% Own” means an individual who at the time an Incentive Stock Option is granted owns Stock possessing
more than 10% of the total combined voting power of the Company or one of its Subsidiaries, determined by applying
the attribution rules of Code Section 424(d).

(m) “Participant” means an individual who receives a Stock Incentive hereunder.

(n) “Performance Unit Award” refers to a performance unit award as described in Section 3.6.

(o) “Phantom Shares” refers to the rights described in Section 3.7.

(p) “Plan” means the WidePoint Corporation 2008 Stock Incentive Plan.

(q) “Restricted Stock” means shares of Stock that are subject to a risk of forfeiture and/or restrictions on transfer, which
may lapse upon the achievement or partial achievement of performance goals during a specified period and/or upon
the completion of a period of service or upon the occurrence of other events, as determined by the Committee.

(r) “Restricted Stock Unit” means the right to receive a share of Stock, or a cash payment, the amount of which is equal
to the Fair Market Value of a share of Stock, which is subject to a risk of forfeiture which may lapse upon the
achievement or partial achievement of performance goals during a specified period and/or upon the completion of a

period of service or upon the occurrence of other events, as determined by the Committee.
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(s) “Stock” means the Company’s common stock.
(t) “Stock Appreciation Right” means a stock appreciation right described in Section 3.3.
(u) “Stock Award” means a stock award described in Section 3.4.

(v) “Stock Incentive Agreement” means an agreement between the Company and a Participant or other documentation
evidencing an award of a Stock Incentive. Any Stock Incentive granted under this Plan shall be provided or made in
such manner and at such time as complies with the applicable requirements of Section 409A of the Code to avoid a
plan failure described in Code Section 409A(a)(1), including without limitation, deferring payment to a specified
employee or until a specified distribution event, as provided in Code Section 409A(a)(2).

(w) “Stock Incentive Program” means a written program established by the Committee, pursuant to which Stock
Incentives are awarded under the Plan under uniform terms, conditions and restrictions set forth in such written
program.

(x) “Stock Incentives” means, collectively, Dividend Equivalent Rights, Incentive Stock Options, Non-Qualified Stock
Options, Phantom Shares, Stock Appreciation Rights, Stock Awards, Restricted Stock or Restricted Stock Units.

(y) “Subsidiary” means any corporation (other than the Company) in an unbroken chain of corporations beginning with
the Company if, with respect to Incentive Stock Options, at the time of the granting of the Option, each of the
corporations other than the last corporation in the unbroken chain owns stock possessing 50% or more of the total
combined voting power of all classes of stock in one of the other corporations in the chain.

(z) “Termination of Employment” means the termination of the employee/employer relationship between a Participant
and the Company and its Affiliates, regardless of whether severance or similar payments are made to the Participant
for any reason, including, but not by way of limitation, a termination by resignation, discharge, death, Disability or
retirement. The Committee will, in its absolute discretion, determine the effect of all matters and questions relating to

a Termination of Employment, including, but not by way of limitation, the question of whether a leave of absence
constitutes a Termination of Employment.

SECTION 2
THE STOCK INCENTIVE PLAN

2.1 Purpose of the Plan. The Plan is intended to (a) provide incentive to officers and key employees of the Company
and its Affiliates to stimulate their efforts toward the continued success of the Company and to operate and manage
the business in a manner that will provide for the long-term growth and profitability of the Company; (b) encourage
stock ownership by directors, officers and key employees by providing them with a means to acquire a proprietary
interest in the Company, acquire shares of Stock, or to receive compensation which is based upon appreciation in the
value of Stock; and (c) provide a means of obtaining, rewarding and retaining key personnel and consultants.

2.2 Stock Subject to the Plan. Subject to adjustment in accordance with Section 5.2, 6,015,438 shares of Stock (the
“Maximum Plan Shares”) are hereby reserved exclusively for issuance pursuant to Stock Incentives. At no time may the
Company have outstanding under the Plan, Stock Incentives subject to Section 16 of the Exchange Act and shares of
Stock issued in respect of Stock Incentives under the Plan in excess of the Maximum Plan Shares. The shares of Stock
attributable to the nonvested, unpaid, unexercised, unconverted or otherwise unsettled portion of any Stock Incentive
that is forfeited or cancelled or expires or terminates for any reason without becoming vested, paid, exercised,
converted or otherwise settled in full will again be available for purposes of the Plan, but such shares may not be
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2.3 Administration of the Plan. The Plan is administered by the Committee. The Committee has full authority in its

discretion to determine the directors, officers, key employees and consultants of the Company or its Affiliates to

whom Stock Incentives will be granted and the terms and provisions of Stock Incentives, subject to the Plan. Subject

to the provisions of the Plan, the Committee has full and conclusive authority to interpret the Plan; to prescribe, amend

and rescind rules and regulations relating to the Plan; to determine the terms and provisions of the respective Stock

Incentive Agreements and to make all other determinations necessary or advisable for the proper administration of the

Plan. The Committee’s determinations under the Plan need not be uniform and may be made by it selectively among
persons who receive, or are eligible to receive, awards under the Plan (whether or not such persons are similarly

situated). The Committee’s decisions are final and binding on all Participants.

2.4 Eligibility and Limits. Stock Incentives may be granted only to directors, officers, key employees and consultants
of the Company, or any Affiliate of the Company; provided, however, that an incentive stock option may only be
granted to an employee of the Company or any Subsidiary. In the case of incentive stock options, the aggregate Fair
Market Value (determined as at the date an incentive stock option is granted) of stock with respect to which stock
options intended to meet the requirements of Code Section 422 become exercisable for the first time by an individual
during any calendar year under all plans of the Company and its Subsidiaries may not exceed $100,000; provided
further, that if the limitation is exceeded, the incentive stock option(s) which cause the limitation to be exceeded will
be treated as nonqualified stock option(s).

SECTION 3
TERMS OF STOCK INCENTIVES
3.1 Terms and Conditions of All Stock Incentives.

(a) The number of shares of Stock as to which a Stock Incentive may be granted will be determined by the Committee
in its sole discretion, subject to the provisions of Section 2.2 as to the total number of shares available for grants under
the Plan and subject to the limits on Options and Stock Appreciation Rights in the following sentence. To the extent
required under Section 162(m) of the Code and the regulations thereunder for compensation to be treated as qualified
performance based compensation, the maximum number of shares of Stock with respect to which Options or Stock
Appreciation Rights may be granted during any one year period to any employee may not exceed 3,000,000.

(b) Each Stock Incentive will either be evidenced by a Stock Incentive Agreement in such form and containing such
terms, conditions and restrictions as the Committee may determine to be appropriate, or be made subject to the terms
of a Stock Incentive Program, containing such terms, conditions and restrictions as the Committee may determine to
be appropriate. Each Stock Incentive Agreement or Stock Incentive Program is subject to the terms of the Plan.

(c) The date a Stock Incentive is granted will be the date on which the Committee has approved the terms and
conditions of the Stock Incentive and has determined the recipient of the Stock Incentive and the number of shares
covered by the Stock Incentive, and has taken all such other actions necessary to complete the grant of the Stock
Incentive.

(d) Any Stock Incentive may be granted in connection with all or any portion of a previously or contemporaneously
granted Stock Incentive. Exercise or vesting of a Stock Incentive granted in connection with another Stock Incentive

may result in a pro rata surrender or cancellation of any related Stock Incentive, as specified in the applicable Stock
Incentive Agreement or Stock Incentive Program.
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3.2 Terms and Conditions of Options. Each Option granted under the Plan must be evidenced by a Stock Incentive
Agreement. At the time any Option is granted, the Committee will determine whether the Option is to be an incentive
stock option described in Code Section 422 or a non-qualified stock option, and the Option must be clearly identified
as to its status as an incentive stock option or a non-qualified stock option. Incentive stock options may only be
granted to employees of the Company or any Subsidiary. At the time any incentive stock option granted under the
Plan is exercised, the Company will be entitled to legend the certificates representing the shares of Stock purchased
pursuant to the Option to clearly identify them as representing the shares purchased upon the exercise of an incentive
stock option. An incentive stock option may only be granted within ten (10) years from the earlier of the date the Plan
is adopted or approved by the Company’s stockholders.

(a) Option Price. Subject to adjustment in accordance with Section 5.2 and the other provisions of this Section 3.2, the
exercise price (the “Exercise Price”) per share of Stock purchasable under any Option must be as set forth in the
applicable Stock Incentive Agreement, but in no event may it be less than the Fair Market Value on the date the
Option is granted. With respect to each grant of an incentive stock option to a Participant who is an Over 10% Owner,
the Exercise Price may not be less than 110% of the Fair Market Value on the date the Option is granted. The Exercise
Price of an Option may be amended or modified after the grant of the Option, and an Option may be surrendered in
consideration of or exchanged for a grant of a new Option having an Exercise Price below that of the Option which
was surrendered or exchanged; provided, however, that such modification shall not cause the Option to be treated as
having a deferral feature from the original date of grant within the meaning of Code Section 409A.

(b) Option Term. Any incentive stock option granted to a Participant who is not an Over 10% Owner is not
exercisable after the expiration of ten (10) years after the date the Option is granted. Any incentive stock option
granted to an Over 10% Owner is not exercisable after the expiration of five (5) years after the date the Option is
granted. The term of any Non-Qualified Stock Option must be as specified in the applicable Stock Incentive
Agreement.

(c) Payment. Payment for all shares of Stock purchased pursuant to exercise of an Option will be made in any form or
manner authorized by the Committee in the Stock Incentive Agreement or by amendment thereto, including, but not
limited to, cash or, if the Stock Incentive Agreement provides: (i) by delivery to the Company of a number of shares
of Stock which have been owned by the holder for at least six (6) months prior to the date of exercise having an
aggregate Fair Market Value of not less than the product of the Exercise Price multiplied by the number of shares the
Participant intends to purchase upon exercise of the Option on the date of delivery; (ii) in a cashless exercise through a
broker; or (iii) by having a number of shares of Stock withheld, the Fair Market Value of which as of the date of
exercise is sufficient to satisfy the Exercise Price.

(d) Conditions to the Exercise of an Option. Each Option granted under the Plan is exercisable by whom, at such time
or times, or upon the occurrence of such event or events, and in such amounts, as the Committee specifies in the Stock
Incentive Agreement; provided, however, that subsequent to the grant of an Option, the Committee, at any time before
complete termination of such Option, may accelerate the time or times at which such Option may be exercised in
whole or in part, including, without limitation, upon a Change in Control and may permit the Participant or any other
designated person to exercise the Option, or any portion thereof, for all or part of the remaining Option term,
notwithstanding any provision of the Stock Incentive Agreement to the contrary.

(e) Termination of Incentive Stock Option. With respect to an incentive stock option, in the event of termination of
employment of a Participant, the Option or portion thereof held by the Participant which is unexercised will expire,
terminate, and become unexercisable no later than the expiration of three (3) months after the date of termination of
employment; provided, however, that in the case of a holder whose termination of employment is due to death or
Disability, one (1) year will be substituted for such three (3) month period; provided, further that such time limits may
be exceeded by the Committee under the terms of the grant, in which case, the incentive stock option will be a
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nonqualified option if it is exercised after the time limits that would otherwise apply. For purposes of this Subsection
(e), termination of employment of the Participant will not be deemed to have occurred if the Participant is employed
by another corporation (or a parent or subsidiary corporation of such other corporation) which has assumed the
incentive stock option of the Participant in a transaction to which Code Section 424(a) is applicable.
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(f) Serial Provisions for Certain Substitute Options. Notwithstanding anything to the contrary in this Section 3.2, any
Option issued in substitution for an option previously issued by another entity, which substitution occurs in connection
with a transaction to which Code Section 424(a) is applicable, may provide for an exercise price computed in
accordance with such Code Section and the regulations thereunder and may contain such other terms and conditions as
the Committee may prescribe to cause such substitute Option to contain as nearly as possible the same terms and
conditions (including the applicable vesting and termination provisions) as those contained in the previously issued
option being replaced thereby.

3.3 Terms and Conditions of Stock Appreciation Rights. Each Stock Appreciation Right granted under the Plan must
be evidenced by a Stock Incentive Agreement. A Stock Appreciation Right entitles the Participant to receive the
excess of (1) the Fair Market Value of a specified or determinable number of shares of the Stock at the time of
payment or exercise over (2) a specified or determinable price which may never be less than the Fair Market Value of
a share of Stock on the date of grant and in the case of a Stock Appreciation Right granted in connection with an
Option, may not be less than the Exercise Price for that number of shares subject to that Option. A Stock Appreciation
Right granted in connection with a Stock Incentive may only be exercised to the extent that the related Stock Incentive
has not been exercised, paid or otherwise settled.

(a) Settlement. Upon settlement of a Stock Appreciation Right, the Company must pay to the Participant the
appreciation in cash or shares of Stock (valued at the aggregate Fair Market Value on the date of payment or exercise)
as provided in the Stock Incentive Agreement or, in the absence of such provision, as the Committee may determine.

(b) Conditions to Exercise. Each Stock Appreciation Right granted under the Plan is exercisable or payable at such
time or times, or upon the occurrence of such event or events, and in such amounts, as the Committee specifies in the
Stock Incentive Agreement; provided, however, that subsequent to the grant of a Stock Appreciation Right, the
Committee, at any time before complete termination of such Stock Appreciation Right, may accelerate the time or
times at which such Stock Appreciation Right may be exercised or paid in whole or in part.

3.4 Terms and Conditions of Stock Awards. The number of shares of Stock subject to a Stock Award and restrictions
or conditions on such shares, if any, will be as the Committee determines, and the certificate for such shares will bear
evidence of any restrictions or conditions. Subsequent to the date of the grant of the Stock Award, the Committee has
the power to permit, in its discretion, an acceleration of the expiration of an applicable restriction period with respect
to any part or all of the shares awarded to a Participant. The Committee may require a cash payment from the
Participant in an amount no greater than the aggregate Fair Market Value of the shares of Stock awarded determined
at the date of grant in exchange for the grant of a Stock Award or may grant a Stock Award without the requirement of
a cash payment.

3.5 Terms and Conditions of Dividend Equivalent Right. A Dividend Equivalent Right entitles the Participant to
receive payments from the Company in an amount determined by reference to any cash dividends paid on a specified
number of shares of Stock to Company stockholders of record during the period such rights are effective. The
Committee may impose such restrictions and conditions on any Dividend Equivalent Right as the Committee in its
discretion shall determine, including the date any such right shall terminate and may reserve the right to terminate,
amend or suspend any such right at any time.

(a) Payment. Payment in respect of a Dividend Equivalent Right may be made by the Company in cash or shares of
Stock (valued at Fair Market Value on the date of payment) as provided in the Stock Incentive Agreement or Stock
Incentive Program, or, in the absence of such provision, as the Committee may determine.
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(b) Conditions to Payment. Each Dividend Equivalent Right granted under the Plan is payable at such time or times,
or upon the occurrence of such event or events, and in such amounts, as the Committee specifies in the applicable
Stock Incentive Agreement or Stock Incentive Program; provided, however, that subsequent to the grant of a Dividend
Equivalent Right, the Committee, at any time before complete termination of such Dividend Equivalent Right, may
accelerate the time or times at which such Dividend Equivalent Right may be paid in whole or in part.

3.6 Terms and Conditions of Performance Unit Awards. A Performance Unit Award shall entitle the Participant to
receive, at a specified future date, payment of an amount equal to all or a portion of the value of a specified or
determinable number of units (stated in terms of a designated or determinable dollar amount per unit) granted by the
Committee. At the time of the grant, the Committee must determine the base value of each unit, the number of units
subject to a Performance Unit Award, the performance factors applicable to the determination of the ultimate payment
value of the Performance Unit Award and the period over which Company performance shall be measured. The
Committee may provide for an alternate base value for each unit under certain specified conditions.

(a) Payment. Payment in respect of Performance Unit Awards may be made by the Company in cash or shares of
Stock (valued at Fair Market Value on the date of payment) as provided in the applicable Stock Incentive Agreement
or Stock Incentive Program or, in the absence of such provision, as the Committee may determine.

(b) Conditions to Payment. Each Performance Unit Award granted under the Plan shall be payable at such time or
times, or upon the occurrence of such event or events, and in such amounts, as the Committee shall specify in the
applicable Stock Incentive Agreement or Stock Incentive Program; provided, however, that subsequent to the grant of
a Performance Unit Award, the Committee, at any time before complete termination of such Performance Unit Award,
may accelerate the time or times at which such Performance Unit Award may be paid in whole or in part.

3.7 Terms and Conditions of Phantom Shares. Phantom Shares shall entitle the Participant to receive, at a specified
future date, payment of an amount equal to all or a portion of the Fair Market Value of a specified number of shares of
Stock at the end of a specified period. At the time of the grant, the Committee will determine the factors which will
govern the portion of the rights so payable, including, at the discretion of the Committee, any performance criteria that
must be satisfied as a condition to payment. Phantom Share awards containing performance criteria may be designated
as Performance Share Awards.

(a) Payment. Payment in respect of Phantom Shares may be made by the Company in cash or shares of Stock (valued
at Fair Market Value on the date of payment) as provided in the applicable Stock Incentive Agreement or Stock
Incentive Program, or, in the absence of such provision, as the Committee may determine.

(b Conditions to Payment. Each Phantom Share granted under the Plan is payable at such time or times, or upon the
occurrence of such event or events, and in such amounts, as the Committee may specify in the applicable Stock
Incentive Agreement or Stock Incentive Program; provided, however, that subsequent to the grant of a Phantom
Share, the Committee, at any time before complete termination of such Phantom Share, may accelerate the time or
times at which such Phantom Share may be paid in whole or in part.

3.8 Terms and Conditions of Restricted Stock and Restricted Stock Unit Awards. Subject to the terms of this Plan, the
Committee will determine all terms and conditions of each award of Restricted Stock or Restricted Stock Units,

including but not limited to:

(a) The number of shares of Stock or Restricted Stock Units to which such award relates;
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(b) The period of time over which, and/or the criteria or conditions that must be satisfied so that, the risk of forfeiture
and/or restrictions on transfer imposed on the Restricted Stock or Restricted Stock Units will lapse;

(c) Whether all or a portion of the Restricted Shares or Restricted Stock Units will be released from a right of
repurchase and/or be paid to the Participant in the event of the Participant’s death, disability, retirement or other
circumstance;

(d) With respect to awards of Restricted Stock, the manner of registration of certificates for such shares of Stock, and
whether to hold such shares of Stock in escrow pending lapse of the risk of forfeiture, right of repurchase and/or
restrictions on transfer or to issue such shares of Stock with an appropriate legend referring to such restrictions;

(e) With respect to awards of Restricted Stock, whether dividends paid with respect to such shares of Stock will be
immediately paid or held in escrow or otherwise deferred and whether such dividends shall be subject to the same
terms and conditions as the award to which they relate; and

(f) With respect to awards of Restricted Stock Units, whether to credit dividend equivalent units equal to the amount
of dividends paid on a share of Stock and whether such dividend equivalent units shall be subject to the same terms
and conditions as the award to which they relate.

3.9 Treatment of Awards Upon Termination of Employment. Except as otherwise provided by Plan Section 3.2(e),
any award under this Plan to a Participant who has experienced a Termination of Employment may be cancelled,
accelerated, paid or continued, as provided in the applicable Stock Incentive Agreement or Stock Incentive Program,
or, in the absence of such provision, as the Committee may determine. The portion of any award exercisable in the
event of continuation or the amount of any payment due under a continued award may be adjusted by the Committee
to reflect the Participant’s period of service from the date of grant through the date of the Participant’s Termination of
Employment or such other factors as the Committee determines are relevant to its decision to continue the award.

SECTION 4
RESTRICTIONS ON STOCK

4.1 Escrow of Shares. Any certificates representing the shares of Stock issued under the Plan will be issued in the
Participant’s name, but, if the applicable Stock Incentive Agreement or Stock Incentive Program so provides, the
shares of Stock will be held by a custodian designated by the Committee (the “Custodian”). Each applicable Stock
Incentive Agreement or Stock Incentive Program providing for transfer of shares of Stock to the Custodian must
appoint the Custodian as the attorney-in-fact for the Participant for the term specified in the applicable Stock Incentive
Agreement or Stock Incentive Program, with full power and authority in the Participant’s name, place and stead to
transfer, assign and convey to the Company any shares of Stock held by the Custodian for such Participant, if the
Participant forfeits the shares under the terms of the applicable Stock Incentive Agreement or Stock Incentive
Program. During the period that the Custodian holds the shares subject to this Section, the Participant is entitled to all
rights, except as provided in the applicable Stock Incentive Agreement or Stock Incentive Program, applicable to
shares of Stock not so held. Any dividends declared on shares of Stock held by the Custodian must provide in the
applicable Stock Incentive Agreement or Stock Incentive Program that such dividends shall be paid directly to the
Participant or, in the alternative, be retained by the Custodian or by the Company until the expiration of the term
specified in the applicable Stock Incentive Agreement or Stock Incentive Program and shall then be delivered,
together with any proceeds, with the shares of Stock to the Participant or to the Company, as applicable.
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4.2 Restrictions on Transfer. The Participant does not have the right to make or permit to exist any disposition of the
shares of Stock issued pursuant to the Plan except as provided in the Plan or the applicable Stock Incentive Agreement
or Stock Incentive Program. Any disposition of the shares of Stock issued under the Plan by the Participant not made
in accordance with the Plan of the applicable Stock Incentive Agreement or Stock Incentive Program will be void. The
Company will not recognize, or have the duty to recognize, any disposition not made in accordance with the Plan and
the applicable Stock Incentive Agreement or Stock Incentive Program, and the shares so transferred will continue to
be bound by the Plan and the applicable Stock Incentive Agreement or Stock Incentive Program.

SECTION 5
GENERAL PROVISIONS

5.1 Withholding. The Company must deduct from all cash distributions under the Plan any taxes required to be
withheld by federal, state or local government. Whenever the Company proposes or is required to issue or transfer
shares of Stock under the Plan or upon the vesting of any Stock Award, the Company has the right to require the
recipient to remit to the Company an amount sufficient to satisfy any federal, state and local withholding tax
requirements prior to the delivery of any certificate or certificates for such shares or the vesting of such Stock Award.
A Participant may pay the withholding tax in cash, or, if the applicable Stock Incentive Agreement or Stock Incentive
Program provides, a Participant may elect to have the number of shares of Stock he is to receive reduced by, or with
respect to a Stock Award, tender back to the Company, the smallest number of whole shares of Stock which, when
multiplied by the Fair Market Value of the shares of Stock determined as of the Tax Date (defined below), is sufficient
to satisfy federal, state and local, if any, withholding taxes arising from exercise or payment of a Stock Incentive (a
“Withholding Election”). A Participant may make a Withholding Election only if both of the following conditions are
met:

(a) The Withholding Election must be made on or prior to the date on which the amount of tax required to be withheld
is determined (the “Tax Date”) by executing and delivering to the Company a properly completed notice of Withholding
Election as prescribed by the Committee; and

(b) Any Withholding Election made will be irrevocable except on six months advance written notice delivered to the
Company; however, the Committee may in its sole discretion disapprove and give no effect to the Withholding
Election.

5.2 Changes in Capitalization; Merger; Liquidation.

(a) The number of shares of Stock reserved for the grant of Options, Dividend Equivalent Rights, Performance Unit
Awards, Phantom Shares, Stock Appreciation Rights and Stock Awards; the number of shares of Stock reserved for
issuance upon the exercise or payment, as applicable, of each outstanding Option, Dividend Equivalent Right,
Phantom Share and Stock Appreciation Right and upon vesting or grant, as applicable, of each Stock Award; the
Exercise Price of each outstanding Option and the specified number of shares of Stock to which each outstanding
Dividend Equivalent Right, Phantom Share and Stock Appreciation Right pertains must be proportionately adjusted
for any increase or decrease in the number of issued shares of Stock resulting from a subdivision or combination of
shares or the payment of a stock dividend in shares of Stock to holders of outstanding shares of Stock or any other
increase or decrease in the number of shares of Stock outstanding effected without receipt of consideration by the
Company.

(b) In the event of a merger, consolidation or other reorganization of the Company or tender offer for shares of Stock,
the Committee may make such adjustments with respect to awards and take such other action as it deems necessary or

appropriate to reflect such merger, consolidation, reorganization or tender offer, including, without limitation, the
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substitution of new awards, or the adjustment of outstanding awards, the acceleration of awards, the removal of

restrictions on outstanding awards, or the termination of outstanding awards in exchange for the cash value

determined in good faith by the Committee of the vested portion of the award. Any adjustment pursuant to this

Section 5.2 may provide, in the Committee’s discretion, for the elimination without payment therefor of any fractional
shares that might otherwise become subject to any Stock Incentive, but except as set forth in this Section may not

otherwise diminish the then value of the Stock Incentive.
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(c) The existence of the Plan and the Stock Incentives granted pursuant to the Plan must not affect in any way the right
or power of the Company to make or authorize any adjustment, reclassification, reorganization or other change in its
capital or business structure, any merger or consolidation of the Company, any issue of debt or equity securities
having preferences or priorities as to the Stock or the rights thereof, the dissolution or liquidation of the Company, any
sale or transfer of all or any part of its business or assets, or any other corporate act or proceeding.

5.3 Cash Awards. The Committee may, at any time and in its discretion, grant to any holder of a Stock Incentive the
right to receive, at such times and in such amounts as determined by the Committee in its discretion, a cash amount
which is intended to reimburse such person for all or a portion of the federal, state and local income taxes imposed
upon such person as a consequence of the receipt of the Stock Incentive or the exercise of rights thereunder.

5.4 Compliance with Code. All incentive stock options to be granted hereunder are intended to comply with Code
Section 422, and all provisions of the Plan and all incentive stock options granted hereunder must be construed in such
manner as to effectuate that intent. Notwithstanding any provision of this Plan or any document pertaining to Stock
Incentives granted hereunder, this Plan and such documents shall be construed, interpreted, an administered to meet
the applicable requirements of Code Section 409A to avoid a plan failure described in Code Section 409A(a)(1).

5.5 Right to Terminate Employment. Nothing in the Plan or in any Stock Incentive confers upon any Participant the
right to continue as an employee or officer of the Company or any of its Affiliates or affect the right of the Company
or any of its Affiliates to terminate the Participant’s employment at any time.

5.6 Non-alienation of Benefits. Other than as specifically provided with regard to the death of a Participant, no benefit
under the Plan may be subject in any manner to anticipation, alienation, sale, transfer, assignment, pledge,
encumbrance or charge; and any attempt to do so shall be void. No such benefit may, prior to receipt by the
Participant, be in any manner liable for or subject to the debts, contracts, liabilities, engagements or torts of the
Participant.

5.7 Restrictions on Delivery and Sale of Shares; Legends. Each Stock Incentive is subject to the condition that if at
any time the Committee, in its discretion, shall determine that the listing, registration or qualification of the shares
covered by such Stock Incentive upon any securities exchange or under any state or federal law is necessary or
desirable as a condition of or in connection with the granting of such Stock Incentive or the purchase or delivery of
shares thereunder, the delivery of any or all shares pursuant to such Stock Incentive may be withheld unless and until
such listing, registration or qualification shall have been effected. If a registration statement is not in effect under the
Securities Act of 1933 or any applicable state securities laws with respect to the shares of Stock purchasable or
otherwise deliverable under Stock Incentives then outstanding, the Committee may require, as a condition of exercise
of any Option or as a condition to any other delivery of Stock pursuant to a Stock Incentive, that the Participant or
other recipient of a Stock Incentive represent, in writing, that the shares received pursuant to the Stock Incentive are
being acquired for investment and not with a view to distribution and agree that the shares will not be disposed of
except pursuant to an effective registration statement, unless the Company shall have received an opinion of counsel
that such disposition is exempt from such requirement under the Securities Act of 1933 and any applicable state
securities laws. The Company may include on certificates representing shares delivered pursuant to a Stock Incentive
such legends referring to the foregoing representations or restrictions or any other applicable restrictions on resale as
the Company, in its discretion, shall deem appropriate.

5.8 Listing and Legal Compliance. The Committee may suspend the exercise or payment of any Stock Incentive so

long as it determines that securities exchange listing or registration or qualification under any securities laws is
required in connection therewith and has not been completed on terms acceptable to the Committee.
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5.9 Termination and Amendment of the Plan. The Board of Directors at any time may amend or terminate the Plan
without stockholder approval; provided, however, that the Board of Directors may condition any amendment on the
approval of stockholders of the Company if such approval is necessary or advisable with respect to tax, securities or
other applicable laws. No such termination or amendment without the consent of the holder of a Stock Incentive may
adversely affect the rights of the Participant under such Stock Incentive.

5.10 Stockholder Approval. The Plan must be submitted to the stockholders of the Company for their approval within
twelve (12) months before or after the adoption of the Plan by the Board of Directors of the Company. If such
approval is not obtained, any Stock Incentive granted hereunder will be void.

5.11 Choice of Law. The laws of the State of Maryland govern the Plan, to the extent not preempted by federal law,
without reference to the principles of conflict of laws.

5.12 Effective Date of Plan. The Plan shall become effective December 18, 2007, subject, however, to the approval of

the Plan by the Company’s shareholders. Stock Incentives granted hereunder prior to such approval shall be
conditioned upon such approval. Unless such approval is obtained within one year after the effective date of this Plan,

any Stock Incentives awarded hereunder shall become void thereafter.

5.13 Section 409A of the Code. It is intended that Stock Incentives granted under the Plan comply with or be exempt
from the requirements of Section 409A of the Code and the Treasury Regulations promulgated thereunder (and any
subsequent notices or guidance issued by the Internal Revenue Service), and the Plan will be interpreted, administered
and operated accordingly. Nothing herein shall be construed as an entitlement to or guarantee of any particular tax
treatment to a Participant.

WIDEPOINT CORPORATION

By: /s/ Steve Komar
Steve Komar
President
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PROXY

WIDEPOINT CORPORATION
Midwest Office Center
18W100 22nd Street, Suite 104
Oakbrook Terrace, Illinois 60181

This proxy is solicited by the Board of Directors for the ANNUAL MEETING OF SHAREHOLDERS of WidePoint
Corporation, a Delaware corporation (the “Company”), on December 15, 2009, 10:00 a.m., local time.

The undersigned appoints James Ritter and Morton S. Taubman, and each of them, a proxy of the undersigned, with
full power of substitution, to vote all shares of Common Stock, par value $.001 per share, of the Company which the
undersigned is entitled to vote at the Annual Meeting of Shareholders to be held on December 15, 2009, or at any and
all adjournment(s) thereof, with all powers the undersigned would have if personally present.

The Board of Directors recommends voting FOR the followingPlease mark your votes asx

proposals: indicated in this example
1. To Elect WITHHOLD CLASS III DIRECTORS - OTTO J. GUENTHER, GEORGE W.
Directors AUTHORITY NORWOOD AND JAMES M. RITTER

FOR the nominees to vote for the nominees
listed to the right  listed to the right
(except as marked to the
contrary)
o) - (INSTRUCTION: To withhold authority for a nominee, write that
nominee’s name on the space provided below).

2. Proposal to approve the amendment to the4. In their discretion the Proxies are authorized to vote upon such

WidePoint 2008 Stock Incentive Plan. other business as properly may come before the meeting.
FOR AGAINST  ABSTAIN
o - -

3. Proposal to ratify the selection of Moss
Adams LLP as the independent accountants
for the Company for the current fiscal year.

FOR AGAINST  ABSTAIN

Sign exactly as your name appears
hereon. When signing in a representative or
fiduciary capacity, indicate title. If shares are
held jointly, each holder should sign.

Date , 2009

Table of Contents 65



Edgar Filing: FISERV INC - Form 10-Q

Signature of Shareholder(s)

THE SHARES WILL BE VOTED AS
DIRECTED ABOVE, AND WITH RESPECT
TO OTHER MATTERS OF BUSINESS
PROPERLY BEFORE THE MEETING AS
THE PROXIES SHALL DECIDE. IF NO
DIRECTION IS MADE, THIS PROXY WILL
BE VOTED FOR PROPOSALS 1, 2 AND 3.
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