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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

(e) Compensatory Arrangements of Certain Officers.

On June 13, 2018, the Compensation Committee (the “Committee’) of the Board of Directors of Finisar Corporation
(the “Company”) adopted an executive officer bonus program for the fiscal year ending April 28, 2019. Under the
program, the target bonus for Michael Hurlston, the Company’s Chief Executive Officer, is 110% of his annual base
salary, and the target bonuses for the other named executive officers participating in the program range from 60% to
75% of their annual base salaries. Bonuses for executives under the program will be calculated based on the
Company’s financial performance during the fiscal year. The Committee also has discretion to adjust an executive’s
bonus up to 150% of the calculated bonus based on the executive’s individual performance during the fiscal year.
Bonuses awarded for fiscal year 2019 under the program will be paid 50% in cash and 50% in the form of an award of
restricted stock units, with the number of units subject to the award determined by dividing the dollar amount of the
stock portion of the bonus by the Company’s stock price on a date following the time the Committee determines the
bonus amount and the award having a one-year vesting period thereafter.

The Committee also approved an amended and restated version of the Company’s Executive Retention and Severance
Plan (the “Executive Plan”). Each of the named executive officers participates in the Executive Plan.

As amended, the Executive Plan provides that if an executive’s employment is terminated by the Company without
Cause at any time prior to a Change in Control (as such terms are defined in the Executive Plan) or more than 18
months after a Change in Control, the executive would be entitled to receive as severance: (a) a payment equal to 12
months of the executive’s base salary; (b) reimbursement of the executive’s premiums for continued health and life
insurance coverage for up to 12 months; and (c) 12 months of acceleration of the executive’s time-based equity awards
from the Company (with vesting on a pro-rata basis for any partial vesting periods). In addition, if the executive has
been employed with the Company for more than two years, the executive would receive an additional cash amount
equal to the average of the executive’s annual bonuses for the preceding two years. In addition, any equity-based
awards held by the executive that vest based on the Company’s stock price would accelerate as to a number of shares
determined under the award based on the average closing stock price for the 10 trading days preceding the executive’s
termination date (or, if greater, the minimum stock price level for any vesting of the award), and any other
performance-based equity awards held by the executive will be subject to the provisions of the applicable award
agreement. The executive’s vested options would generally remain exercisable for one year following the termination
date (subject to the maximum term of the option).

In addition, the Executive Plan provides that if, on or within 18 months after a Change in Control, an executive’s
employment is terminated by the Company without Cause or by the executive for Good Reason (as defined in the
Executive Plan), the executive would be entitled to receive as severance: (a) a payment equal to 24 months of the
executive’s base salary; (b) a payment equal to the executive’s target annual bonus amount most recently determined by
the Committee; (c) reimbursement of the executive’s premiums for continued health and life insurance coverage for up
to 24 months; and (d) full acceleration of the executive’s time-based equity awards from the Company. In addition, any
equity-based awards held by the executive that vest based on the Company’s stock price and any other
performance-based equity awards held by the executive will be subject to the provisions of the applicable award
agreement. The executive’s vested options would generally remain exercisable for one year following the termination
date (subject to the maximum term of the option).

In each case, the executive’s right to receive severance benefits under the Executive Plan is subject to the executive’s
providing a release of claims in favor of the Company. If a Change in Control occurs and the executive’s employment
is not terminated on the Change in Control in the circumstances described above, the executive would receive one
year’s accelerated vesting of outstanding stock options (but not restricted stock unit awards) if the options are assumed
by the acquiring or successor company.
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.
Date: June 19, 2018 Finisar Corporation

By: /s/ Christopher E. Brown

Christopher E. Brown

Executive Vice President and Chief Counsel



