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2005

Estimated average
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response... 0.5

(Print or Type Responses)

1. Name and Address of Reporting
Person *

Â  Steinberg David Jay

2. Date of Event Requiring
Statement
(Month/Day/Year)
06/02/2011

3. Issuer Name and Ticker or Trading Symbol
COSTAR GROUP INC [CSGP]

(Last) (First) (Middle)

C/O COSTAR GROUP,
INC.,Â 1331 L STREET, NW

4. Relationship of Reporting
Person(s) to Issuer

(Check all applicable)

__X__ Director _____ 10% Owner
_____ Officer
(give title below)

_____ Other
(specify below)

5. If Amendment, Date Original
Filed(Month/Day/Year)

(Street)

WASHINGTON,Â DCÂ 20005

6. Individual or Joint/Group
Filing(Check Applicable Line)
_X_ Form filed by One Reporting
Person
___ Form filed by More than One
Reporting Person

(City) (State) (Zip) Table I - Non-Derivative Securities Beneficially Owned
1.Title of Security
(Instr. 4)

2. Amount of Securities
Beneficially Owned
(Instr. 4)

3.
Ownership
Form:
Direct (D)
or Indirect
(I)
(Instr. 5)

4. Nature of Indirect BenefiN="top">

Soliciting material pursuant to
Rule 14a-12 under the Exchange
Act (17 CFR 240.14a-12)

☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities
Act of 1933 (§230.405 of this chapter) or Rule 12b-2 of the Securities Exchange Act of 1934 (§240.12b-2 of this
chapter).

Emerging growth company  ☐

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition
period for complying with any new or revised financial accounting standards provided pursuant to Section 13(a) of the
Exchange Act.  ☐
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Item 1.01 Entry into a Material Definitive Agreement
The disclosure required by this item is included in Item 5.02 and is incorporated herein by reference.

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers

On July 25, 2018, upon the recommendation of its Compensation Committee, the Board of Directors of Unitil
Corporation (the �Registrant� or the �Company�) approved amended and restated Forms of Severance Agreement between
the Company and employees with whom the Company has an existing Severance Agreement, including named
executive officers Thomas P. Meissner, Jr. (Chairman, President and Chief Executive Officer), Mark H. Collin (Senior
Vice President, Chief Financial Officer & Treasurer), Todd R. Black (Senior Vice President), and Laurence M. Brock
(Controller and Chief Accounting Officer). A copy of the amended and restated Forms of Severance Agreement (the
�Agreements�) are attached to this Form 8-K as Exhibits 10.1 and 10.2. The Agreements were amended and restated to
remove all references to the excise tax gross-up provision. The amendments to the Agreements did not change the
severance terms, which for Mr. Meissner is two years and for Messrs. Collin, Black and Brock is three years. In
addition, the Form of Severance Agreement applicable to employees who do not participate in the Company�s Defined
Benefit Pension Plan (the �DB Plan�) was further amended to remove all references to any benefit to be realized from
the DB Plan, a copy of which is attached to this Form 8-K as Exhibit 10.3. All the named executive officers
participate in the DB Plan so this additional amendment does not apply to them.

Also, on July 25, 2018, upon the recommendation of its Compensation Committee, the Board of Directors of the
Company approved an amended and restated Employment Agreement between the Company and Thomas P.
Meissner, Jr. A copy of the Employment Agreement is attached to this Form 8-K as Exhibit 10.4. Mr. Meissner�s
Employment Agreement was amended and restated because Mr. Meissner�s Severance Agreement was amended and
restated as described above.

Also, on July 25, 2018, upon the recommendation of its Compensation Committee, the Board of Directors of the
Company approved an amended and restated Supplemental Executive Retirement Plan (the �SERP�), effective as of
May 1, 2018. A copy of the amended and restated SERP is attached to this Form 8-K as Exhibit 10.5. Thomas P.
Meissner, Jr., Mark H. Collin and Todd R. Black are current participants in the SERP. The SERP was amended to
provide for the remittance of applicable FICA payroll taxes due and payable at the time of participants� retirement. In
addition, on July 25, 2018, the Board of Directors approved the closing of the SERP to new participants, also effective
as of May 1, 2018.

Also, on July 25, 2018, upon the recommendation of its Compensation Committee, the Board of Directors of the
Company approved the Unitil Corporation Deferred Compensation Plan. A copy of the Unitil Corporation Deferred
Compensation Plan (the �DC Plan�) is attached to this Form 8-K as Exhibit 10.6. The DC Plan is a non-qualified
deferred compensation plan that will provide a vehicle for participants to accumulate tax-deferred savings to
supplement retirement income. The DC Plan, which is generally effective January 1, 2019, will be open to a select
group of senior management or highly compensated employees as determined by the Board of Directors, and may also
be used for recruitment and retention purposes for newly hired senior executives. The DC Plan design mirrors the
Company�s Tax Deferred Savings and Investment Plan formula, but provides for contributions on compensation above
the IRS limit, which will allow participants to defer up to 85% of base salary, and up to 85% of any cash incentive for
retirement. The Company may also elect to make discretionary contributions on behalf of any participant in an amount
determined by the Board of Directors. The Company anticipates that one or more of its named executive officers or
other executive officers will participate in the DC Plan in the future.

This summary of the material amendments to these agreements is qualified in its entirety by reference to the
agreements filed herewith as exhibits.
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Item 9.01 Financial Statements and Exhibits
(d) Exhibits

Number Exhibit

10.1 Amended and Restated Form of Severance Agreement (Three-Year Term)

10.2 Amended and Restated Form of Severance Agreement (Two-Year Term)

10.3 Amended and Restated Form of Severance Agreement (Two-Year Term; Non Pension)

10.4 Amended and Restated Employment Agreement between Unitil Corporation and Thomas P.
Meissner, Jr.

10.5 Amended and Restated Supplemental Executive Retirement Plan

10.6 Unitil Corporation Deferred Compensation Plan
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

UNITIL CORPORATION

By: /s/ Mark H. Collin
Mark H. Collin
Senior Vice President, Chief Financial Officer and Treasurer

Date: July 31, 2018
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